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Computer problems
I know many of you have experience computer problems over the last few days.  Apparently there was a deadline regarding the safety of our systems that had to be met.  This required reimaging.  To avoid problems in the future please be sure to save all data on the H drive or in “my documents” on your desktop….if you don’t do this you are jeopardy of losing your files.   Students also need to save their work to the H drive for the same reason.
Legal Notes for October
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As you start preparing for Parent Teacher Conferences…

You might find the attached helpful
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Possible SS project…

Walker Library will do a Heroes’ tree again this year.  The tree will go on display starting November first.  Students are invited to make ornaments for the tree.  There will also be an ornament making class on Saturday, 5 November.

Do you know how to be happy? Tip 4

To get the most enjoyment out of your work life you should: a) Make friends with your coworkers; b) Be your own boss; c) Ask for a raise; d) Telecommute/work from home; a) A Gallup-Healthways survey found that the biggest determinant of  job satisfaction is having a best friend at the office. One suggestion is to get to know your colleagues outside of work by organizing a happy hour or joining the office softball team…Way to Go Sunshine with our Payday dinners (
Doing your part to stop bullying…
DoDEA is tasking all of us with eliminating bullying in schools. Research indicates that what works best are ongoing educational programs  that help create a healthy social climate in the school. This means teaching kids at every grade level how to be inclusive leaders and how to be empathic towards others and teaching victims effective resistance techniques.  Please regularly include conversations and strategies about recognizing and dealing with Bullying.  Don’t forget the resource handed out at the beginning of the year “How to be Bully Free”. 
Using Aspen to record tardies and absences
Teachers are requested to enter tardies into Aspen.  Also, all teachers now have the ability to go back up to nine days to enter/correct absences.  Please use this right to changes absences from unexcused to excused or vice versa.
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I continue to see many best practices as I visit classrooms.  Today I saw students working in both large and small groups and working with partners.  Teachers are also using specific praise i.e. defining what was done right not just saying good job.  It is also great to see teachers using music and art as vehicles for learning. 








Never be afraid to sit awhile and think!











_1380631335.pdf
PODRDEA OFFICE OF THE GENERAL COUNEEL

DODEA OFFICE OF THE
GENERAL COUNSEL’S
LEGAL NOTES

VOL. 04-10, OCTOBER/NOVEMBER 2011

In this Issue:
L. Political Activity by Federal Employees —Hatch Act Part II
II. DoDEA’s “Stop Bullying Now” Campaign
III. 2011 Annual Ethics Training Available Online

Iv. OGC Round-up

esksleskeoksiekesle ek sk sk sk skeok sk sk skesk sk ek ke sk sk ke sk sk sk sk sk sk sk sk sk sk sk sk sk sk sfeske sk sk sesfesieok sk skesk

A






I. Political Activity by Federal Employees —The Hatch Act Part IT (Continued
from the September Edition of OGC’s Legal Notes)

The Hatch Act allows most Federal employees to actively participate in political activities
on their own time and outside of the Federal workplace. There are however, significant
restrictions on partisan political activity that includes fundraising, running for office in
partisan elections, and using one's official authority in the political arena. Some restrictions
include:

¢ A federal employee may not solicit for fundraisers, may not accept or receive money
on behalf of a candidate, or have their name appear in any solicitation letters.

* Atwork: You are prohibited from bringing the following ty pe% of partisan pohncal
items to the federal workplace: Pictures, posters, coffee mug 4 e
mouse pads, screensavers, and any other partisan pamphernaha.

e Atwork: The following messages cannot be displayed:
“Votefor _ ”

“I support "
“Register for ? (a particular political party)
*  You may not wear a political badge or button on government premises.

Frequently Asked Questions and Answers
1. May I write a blog supporting or opposing a partisan political candidate or party?
Yes, but:

* Notwhile on duty or using resources from the Federal workplace

*  You cannot identify your official title or use vour status as a federal employee in
vour political blog

* You cannot solicit, accept, or receive political contributions at any time

*  You cannot suggest or ask that readers of your blog make contributions to a
political party, partisan political candidate, or partisan political group

*  You cannot post links to the contribution page of candidates or parties

2. May I list my official title on my social networking web page, and may I fill in a field
for "political views" in the profile section?

Yes. Simply identifying the political party that you support in your profile, without
more, is not ""political activity" prohibited by the Hatch Act.

3. May I advocate for or against a political party, partisan political group, or candidate for
partisan public office on my social networking web page or on the pages of others?

Yes, but ...
* You may not solicit, accept, or receive campaign contributions at any time
*  You may not use vour official authority to influence the result of an election

* You may not ask or encourage readers to make contributions to a political party,
partisan political group, or partisan candidate, and you may never post a link to
the contribution page of any of these groups

* You may not refer to vour official position to bolster your political advocacy
4. May I place a yard sign in front of my home endorsing a political candidate? Yes, this

is permissible.
Pl
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5. Can1 follow a candidate on twitter and tweet about the candidate? Yes, but you must
not engage in any activity that would constitute soliciting, accepting, or receiving
political contributions at any time, or that would constitute political activity while on
duty or in a Federal building.

6. Can I keep my photo of President Obama (or any other candidate) in my office?
Because President Obama is a candidate for reelection, the Hatch Act prohibits you
from displaying his photograph in the federal workplace unless one of two exceptions
apply: (1) you may display official photographs, which includes the traditional head
and shoulders portrait displayed in all federal buildings and pictures of the President
conducting official business; and (2) you may display a photograph of the President (ot
other candidate) if all of the following apply: the photograph was on display in advance
of the election season, you are in the photograph with the President (or candidate) and
the photograph is a personal one (not taken at a campaign event).

The DoD Standards of Conduct office has prepared comprehensive guidance in the form
of Q & As regarding political activity of DoD emplovees; for more information visit:
http://www.dod.mil/dodgc/defense_ethics/resource_library/Hatch_Act QA _Less Restr
icted.pdf

CONTACT YOUR LOCAL OGC OFFICE IF YOU HAVE ANY QUESTIONS!

II. DoDEA’s Stop Bullying Now Campaign

Did you know? Source: www.stopbullyingnow.gov

¢ 56% of students have personally witnessed some type of bullyving at school.

¢ In general, victimization rates decrease with age. Rates of reported bullying peak in
middle school.

¢ Cyberbullying: bullying does not just happen face-to-face. Students and young
adults may also struggle with hurtful or embarrassing messages via text or online.

DoDEA’s Stop Bullying Now Campaign - Source: DoDEA Bullying Prevention website:
www.dodea.edu/stopbullvingnow

What is bullving?

Bullying is a widespread and serious problem across our nation. It's what happens when
someone repeatedly hurts or threatens another person on purpose. Bullying comes in many
forms: name-calling, leaving people out, spreading rumors or physically hurting someone.
It can happen in person, in writing, online, on cell phones, in school, on the bus, at home,
or anywhere. Itis not a normal rite of passage, it has serious consequences and it's NOT
acceptable.

What is DoDEA doing about it?

DoDEA is firmly committed to providing all students with a safe and supportive learning
environment. Recent tragedies resulting from bullying, taunting, cyber-bullying and public
embarrassment demand that we renew prevention efforts and diligently monitor school
climate. Every child is entitled to feel safe in the classroom, in the hallway and on
playgrounds and buses. Bullying, verbal harassment, and cyber-bullying interfere with a
student's ability to learn. All of us, teachers, administrators, students and parents, must






work together to eliminate unacceptable bullying and harassing behavior. Together we can
make our schools safe places to learn, grow and thrive.

Bully prevention will be a top priority for DODEA as we begin SY 2011-2012. As a part of our
commitment, DoDEA has joined forces with the Department of Health and Human
Services and others to bring a reinvigorated and broader focus on bully prevention to our
schools and communities. DoDEA will adopt the national slogan "Stop Bullying Now!
Take a Stand. Lend a Hand," to help unify our efforts and build a common understanding
of, and expectations for, DoDEA's commitment and action to prevent bullying.

We owe and must provide every student the opportunity to learn and grow in a safe and
nurturing environment.

Other Resources:

The U.S. Department of Health and Human Services has launched a major anti-bullying
effort using prime-time television, public service messages, and bullying educational
materials to bring the message directly to the children, parents, and schools affected by
these issues. A wealth of resources can be found at StopBullying.gov, an official U.S.
Government Web site managed by the Department of Health & Human Services in
partnership with the Department of Education and Department of Justice.

ITI. 2011 Annual Ethics Training Available Online

All DoDEA employees who file the Office of Government Ethics (OGE) Form 450,
Confidential Financial Disclosure Statement, or the OGE Form 278, Public Financial
Disclosure Statement, must complete one hour of ethics training for this calendar year, not
later than December 31, 2011. Employees who are not required to file a disclosure form but
would like to complete the training are welcome to do so. The online annual ethics training
module for 2011 is available at: https://webapps.dodea.edu/AET/.

IV. October OGC Round-up

The OGC Round-up is a regular feature of Legal Notes that provides short
updates or news items involving legal matters of interest to DoDEA.

Ethics rules on use of 2 disclaimer when “speaking, teaching, or writing” in a personal
capacity. 5 CFR 2635.702(b), provides:

“an employee shall not use or permit the use of his Government position or title or any
authority associated with his public office in a manner that could reasonably be construed to
imply that his agency or the government sanctions or endorses his personal activities or
those of another.” Section 807(b)(1) of the CFR provides further guidance: an employee
“may include or permit the inclusion of his title or position as one of several biographical
details when such information is given to identify him . . . provided his title is given no mote
prominence than other significant biographical details.” Finally, Section 807(b)(2), which
pertains to publishing in scientific or professional journals, permits an employee publishing
in his personal capacity to use his title or official position if he also includes a disclaimer
clarifying that the views expressed “do not necessarily represent those of his agency or the
United States.”

In March of 2010, the Office of Government Ethics summarized section 807 by identifying
two bright lines: (1) “an emplovee teaching, speaking, or writing in his personal capacity
may include his official position and title only as one of several pertinent biographical
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details. In drafting this section of the Standards, OGE did not establish any criteria for how
many additional biographical details are sufficient; nor does OGE believe a formulaic
approach to this provision is appropriate, ” and (2) “With regard to publishing in a personal
capacity in a scientific and professional journal, any reference to the employee’s position or
title must also be accompanied by a disclaimer that the views expressed do not necessarily
reflect those of the agency or the United States.” According to OGE, the purpose of these
rules is “to ensure that the public is not misled as to whether the views expressed by an
Executive Branch employee in uncompensated teaching, writing, or speaking are those of
the employee or those of the Government. OGE believes that when it is clear from the
actual language or context of an employee’s teaching, writing, or speaking that the
employee is representing personal rather than agency views, then the purpose of the specific
provisions discussed above has been met.” The full text of the OGE opinion can be found
at:  hup://www.usoge.gov/DisplayTemplates /ModelSub.aspx?id=2147483878.

Please send us your suggestions for articles!

This newsletter is brought to you by
the Department of Defense Education Activity Office of the General Counsel

Mission Statement
The Department of Defense Education Activity (DoDEA) Office of the General
Counsel facilitates DoDEA’s global educational mission by providing high quality and
timely legal advice and counsel, effective advocacy, and creative problem-solving.

Vision Statement
To be a premier Defense Legal Services Agency legal office composed of talented,
trained, and dedicated professionals located world-wide and working together to support
DoDEA’s educational mission.

Core Values
Integrity - Commitment to honesty, fairness, and high ethical standards and being

accountable for everything we do.
Excellence - Commitment to proactive customer-focused service of the highest quality.

Continuous Improvement - Commitment to personal and professional growth of each
individual and improvement of processes and practices.

Team - Commitment to working collaboratively and valuing the diversity of members to
maximize team synergy.
For questions related to any of these matters, please contact your local DoDEA OGC Office:
At HQ: generalcounsel@hg.dodea.edu
At DoDDS-E: generalcounsel(@ eu.dodea.edu
At DoDDS-P:  generalcounsel@pac.dodea.edu
At DDESS: generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees and may not be distributed
outside of DoDEA without the express permission of the DoDEA Office of General Counsel. It does
not create any rights or remedies and may not be relied upon by any person, organization, or other
entity to allege a denial of any such rights or remedies.
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Parent-Teacher Conference Planning Resources



· Parent Conference Considerations

A list of issues to consider before you begin parent-teacher conferences.

· Parent-Teacher Conferences: Before, During, and After

Teacher-parent conferences give you an opportunity to increase communication between school and home, keep parents informed about their child's progress, and develop a plan for the student's future. You'll find excellent advice to help you prepare for these meetings. New teachers will find this resource particularly valuable.

· Top 10 Teacher-Parent Collaboration Ideas

Encouraging parent participation in educating their children will help you to be a more effective teacher. Our Top 10 ideas on how to get parents more involved in many aspects of the school day are featured in this gallery of printables and articles. New teachers will find this resource particularly valuable.

· Tips for a Successful Parent-Teacher Conference

Here are some general hints for parents on how to ensure a successful parent-teacher conference. New teachers will find this printable resource particularly valuable when trying to form lasting relationships with parents. Use these ideas in your conferences to narrow your discussion to what interests parents most.

· Parent-Teacher Communication Advice from Veteran Teachers

Communication with parents is an essential part of teaching. Here is a list of helpful suggestions from experienced educators.

· Help Parents Deal with Homework

The strategies outlined in this article will help parents work successfully with their children to finish homework. Discuss these methods with parents at teacher-parent conferences or on the phone.

· Advice for Parent-Teacher Conferences

Find general advice about how to plan for and implement successful conferences. This printable resource provides excellent advice for preparing for teacher-parent conferences, or any discussion with parents about the progress of their students.

· Parent-Teacher Conferences: Five Important Questions

Prepare yourself for parent-teacher conferences by having the answers for some very important questions, sure to be discussed at your parent-teacher conference. New teachers, unfamiliar with the dynamics of conferences, should find this resource particularly valuable.

· Create a Meaningful Open House

Your students' parents are powerful allies and can make your job much more manageable. Learn some tips on how to foster a positive relationship with parents and host a successful open house.

· Step 7: Inform Students and Parents About the Adaptation

Step 7 in the framework for adapting language arts, social studies, and science materials in the inclusive classroom.

Conference Forms & Records

· Conference Thank-You

Give parents positive feedback for participating in a parent-teacher conference with this thank-you form.

· Conference Documentation Form

Complete this form during or immediately after a parent-teacher conference. Have all parties involved sign the form. This printable is customizable. Tailor the PDF to your teaching needs by typing in the highlighted fields before printing.

· Parent Conference Consensus Sheet

Ensure every attendee of your parent-teacher conferences understands the goals and outcomes of the meetings. This printable resource outlines the topics covered in the conference, a very useful tool when new teachers are juggling the needs of many students and parents.

· Parental Contact Record

Keep a written record of each contact you make with parents. This record-keeping method becomes invaluable if controversy arises, as you will be able to refer back to past conversations.

· Telephone Conversation Itinerary

List points that you would like to make in a conversation with a student's parents, or record details communicated during a phone discussion.

· Letter to Families

Discover a letter that can be sent home to parents explaining the Gorp's curriculum and message. This great school safety resource focuses on the danger of guns.

Additional Resources

· New Teacher Resources

Discover everything a beginning teacher will need for a successful school year, from tips for your first day, to classroom-management advice, to printables and lesson plans that will support your curriculum all year long.

· Back-to-School Headquarters

Return to school this fall prepared to conquer any questions you or your students might have about the school year. Our resources range from teaching students the school's layout to assessment tips.



Read more on TeacherVision: http://www.teachervision.fen.com/teacher-parent-conferences/resource/3713.html#ixzz1bIxNWTQX




