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Football players will be at DAS in the PM to help with moving!

RAT/PCS travel vouchers: 
RAT/PCS travelers should have their travel vouchers signed by their supervisor/Principal/Assistant Principal and then forward the voucher to DFAS.  You DO NOT need to send the travel vouchers to the Area or District offices. 

Required ASPEN Training for attendance

Friday, 26 August at 1030 or 1:00 in the Information Center

Leadership Council meeting…Wed. 24 Aug, 1000, Media Center
DRAFT Class Lists will be distributed this afternoon and/or Wednesday AM
Welcome Back Kotter…Sponsored by the Evergreen Club, 26 Aug:
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Welcome Letter from Dr. Miller:
Please read the welcome letter from Dr. Miller, the Korea Superintendent 
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Five Questions…
The attached article is a great follow up to our discussion on Monday.
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Legal Notes from DoDEA
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Invitation to a BBQ at General Hurley’s; please RSVP as soon as possible!
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It was great to see everyone yesterday!  There are so many exciting things going on. If you haven’t talked to the Professional Learning Team, please do they have some awesome ideas!











Five Questions That Will Improve Your Teaching

By Larry Ferlazzo 

It's not hard to find checklists that are supposed to make it easy to improve schools and classroom instruction. What's difficult is locating checklists that you can remember and that are actually useful, as I've written about before. 

My own list—while not necessarily easy to implement—is easy to remember. And it has served my students and me well. Maybe that's because my list focuses on questions rather than tips. 

"Will what I am about to do or say bring me closer to the person with whom I am communicating—or will it push me further away?"

I've borrowed this question from Marvin Marshall, a well-known writer on positive classroom management techniques. 

This question has been invaluable when I'm feeling frustrated or displeased with student behavior. It is similar to a rule that good community organizers follow (I was one for 19 years prior to my teaching career): "If you're going to polarize, you also have to de-polarize." When organizing for positive social change, you can't just demonize your opponents—you also have to respect them, no matter how strongly you disagree, or it will come back to haunt you. Students obviously aren't our "opponents," but the principle is similar. I might be angry with a student and speak sharply with him or send her to the office, but I try to remember the question above. I find ways to "de-polarize" with the student either later in the class period, later in the day, or the next time I see him or her. More and more, I'm able to deal with misbehavior without "polarizing" the situation at all. Which brings me to the next question …

Classroom Q&A With Larry Ferlazzo

This week, Larry Ferlazzo started a new blog on Education Week Teacher in which he responds to readers' questions on classroom management, instructional strategies, and other teaching issues. Got a question for Larry? Send it to lferlazzo@epe.org.

"Is what I am doing (or about to do) going to connect to the student's self-interest?"

Building relationships is key to answering this question positively. If I make an effort to learn about students' goals, hopes, and interests—whether they want to become an Ultimate Fighter, a doctor, a member of the high school football team, or a college student—they are less likely to feel like I view them as replaceable widgets in my classroom. In addition, I'm better equipped to help individual students reflect on whether their behavior will help get them what they want. This kind of intrinsic motivation—based on students' self interest—is far more effective than short-term behavior modification based on teacher control and power.

In addition, it is important to help students learn what researchers have discovered about the importance of self-control, perseverance, accepting personal responsibility, and many other qualities for long-term personal and professional success. (I've shared some brief lessons about this on my blog and in my most recent book. For example, after we examine Walter Mischel's marshmallow test on self-control, I don't have to command, "Stop throwing the paper wads at John." Instead, I can say, "Remember what we learned about self-control" or "Don't eat the marshmallow." 

"Who's doing the work?"

This is another borrowed question, this time from Kelly Young, a consultant on instructional strategies. 

It's sometimes said that schools are where young people go to see older people work. Too often, we fall into the trap of seeing our students as vessels that need to be filled up. Instead, we should remember this quote attributed to Confucius: "I hear and I forget. I see and I remember. I do and I understand."

There are many ways to maximize the chances that students are doing the work and doing the "understanding," such as inductive teaching (having students discover the concepts and rules by providing examples from which they can identify a pattern) and cooperative learning.

"Is what I'm doing connected to higher-order thinking?"

Higher-order thinking skills (HOTS) involve applying knowledge and concepts to problem solving and critical thinking. Lower-order thinking skills (LOTS), on the other hand, involve recalling and reproducing existing knowledge. We employ LOTS when we use our keys to start a car. We use HOTS when we have to figure out what to do when the car doesn't start or breaks down when we're driving.

We can connect our teaching to higher-order thinking by preparing our lessons with Bloom's Taxonomy in mind and by modeling our own thinking processes for students. We can also develop what Project Zero at Harvard calls a simple "thinking routine" that involves asking the same questions regularly, such as, "What's going on here?" and "What do you see that makes you say so?"

"Am I using 'whole-class processing' strategies?"

Certain instructional techniques can maximize the probability that all students are thinking and learning all the time. My school's principal (Ted Appel) and vice-principal (Jim Peterson) coined a term for this: "whole-class processing." 

These techniques include "cold calling" on students instead of asking them to raise their hands, having each student respond to questions on individual whiteboards, using think/pair/share activities to have students ask questions of one another—the list is endless.

I work at being transparent with my students about these five questions and sharing the research behind them (though I word the questions a bit differently than I have here). That way, students can help me remember the questions and evaluate how well I'm implementing them.

Leonardo da Vinci supposedly said that "simplicity is the ultimate sophistication." Of course, it's easy to think about these "simple" questions when we're outside the classroom. It's less easy to be guided by them in the middle of the teaching day. And it can be challenging to implement them when we need them most. But with time, practice, and reflection, I suspect you might find (as I have) that these questions can help take your teaching—and your students' learning—to a more sophisticated level. 

Larry Ferlazzo teaches English and social studies at Luther Burbank High School in Sacramento. He has published three books and writes a popular resource-sharing blog for teachers. His most recent book is titled Helping Students Motivate Themselves. Larry is a member of the Teacher Leaders Network. 
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Teachers’ Night!

August 26 / 1700-1900
In the Evergreen Club

Brass Apple Lounge

764-4060

Hors d’oeuvres,

Special Drink Menu,
. (Erasers, ABC's, School Bus, Teacher’s Pet)
t‘? )

2 Teacher Trivia, Great Music,

Games, Prizes and More!
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In this Issue:

I. Cyber Bullying and the First Amendment
II.  Vendor promotions
1.  OGC Round-up
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L. Cyber-Bullying and the First Amendment

A student creates a fake Facebook profile page for a school
administrator that identifies the administrator as a sexual pervert.
Another student makes ugly, derogatory comments on her Facebook
page about a classmate’s physical appearance and sexual orientation, and
other classmates who are “friends” join in with similar harassing comments
about the classmate. All of these actions are accomplished from the students’
home computers, but classmates at school are either accessing the websites
from school or the school is all “a buzz” about the website and the victim
profiles. What, if anything, can the school do about this type of misconduct?

School disciplinary action against the student or students may provoke a claim that the
student’s First Amendment rights are being violated. The law in this area continues to be
complex and unsettled. This article seeks to provide an update on the state of the law.

Whether the issue involves online harassment of school personnel or cyber-bullying of
another student, there are more questions than answers in this emerging area of law. The
U.S. Supreme Court has not yet decided a student Internet speech case. Adding to the
confusion, on February 4, 2010, two separate three-judge panels from the U.S. Court of
Appeals for the Third Circuit (PA, NJ, DE, VI) reached what appeared to be opposite
conclusions in very similar cases. Each case involved a student claiming that their First
Amendment rights had been violated by their school district. In these cases occutring in
separate school districts (Layshock v. Hermitage School District and J.S. v. Blue Mountain
School District), a student was suspended for creating a false “My Space” profile of their
principal that generated considerable reaction by other students on campus. The only
significant difference between the two cases was that the language in one case (J.S.) was
more lewd, vulgar and offensive than in the other case. The panel that heard the J.S. case
upheld the suspension, but the Layshock panel found that the student’s cyber speech did
not cause a substantial disruption to the school’s environment. Thus, the student
suspension in Layshock was not upheld.

As a result of the conflicting decisions for what many perceived to be nearly identical
student conduct, the 3rd Circuit vacated the panel decision in both cases and in June 2010
convened the entire court for a rehearing. Just over a year later, on June 13, 2011, the court
issued lengthy decisions in both cases, holding that each school district violated the
student’s free speech rights by disciplining the student for off-campus conduct that did not
create a substantial disruption to the school.

The Blue Mountain School District is reportedly petitioning for U.S. Supreme Court review
of the 3rd Circuit’s decision in light of contrary case law in the 2nd Circuit (comprised of
CT, NY, VT), where the court upheld the school’s disciplinary action against a student who
posted vulgar and derogatory remarks about the school district’s administration on the
student’s off-campus blog.

Schools must recognize the tension that exists between the school’s responsibility to protect
students and staff from harm, and the need to refrain from infringing on a student’s
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right to free speech. DODEA Regulation 2051.1, Disciplinary Rules and Procedures,
provides that disciplinary sanctions may be imposed for out-of-school conduct when the
good order, safety, or welfare of the school, students, or staff is affected. The regulation
makes it clear, however, that where a student’s First Amendment rights are concerned, there
must be a substantial disruption to the school before disciplinary action may be imposed.

Should you have questions arising in this complex and unclear area of the law, please
consult your local DoDEA Office of the General Counsel as early as possible.

II. Vendor Promotions

On occasion, DoODEA employees may be contacted by

publishing or other companies that want to promote their
products by conducting demonstrations or providing free

samples of textbooks, software, or other materials. If you are

! contacted by a vendor, or are thinking of contacting a vendor,

I‘[JAJ TL\% 4;/ i please review the following guidelines:

L. Calls to Vendors: If you would like a demonstration of a particular type of product, call
vour local DoDEA contracting office for assistance. Do not call vendors directly and askq ~ (3
them to demonstrate their products at your school, unless you have spoken with your loca “‘/
contracting office and are conducting valid market research. Unapproved vendor
demonstrations may conflict with an on-going procurement, may provide vendors with an
unfair advantage in future procutements, or lead the vendor to believe that they will be
reimbursed for their time and the trip. Any vendor demonstration must be conducted in
accordance with applicable procurement regulations. Also, if DoDEA decision makers are
interested in multiple vendors, a DoDEA run industry day or vendor fair may be more
efficient. Again, contact your local contracting office for assistance.

[
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2. Calls from Vendors: Likewise, if you receive a call from a vendor who
wants to conduct a demonstration at your school, please refer the vendor to your local
contracting office.

3. Vendor Fairs: If you are at a vendor fair and are reviewing product samples, do not

R b= b
provide advance notice of DoDEA’s requirements to the vendor and do not discuss sensitive
information that will be used to evaluate products with the vendor.

4. Free Samples: If a free sample (textbook, software, or other item) is offered to you by a
prohibited source, you may not accept the sample unless it fits within the $20 exception to
the prohibition on accepting gifts from such sources. This exception applies to gifts valued
up to $20 with a yearly maximum of $50 from the same source. Notwithstanding this
exception, do not accept items that are subject to a software licensing agreement because
you may commit the Government to automatic upgrades that may result in an Anti-
Deficiency Act violation or otherwise accept terms and conditions that are not in accordance
with Federal law or regulation. Also, you may not be allowed to load the software onto
Government computers.






What if a free sample that you are not authorized to keep is mailed to you? Contact your
local contracting office for assistance. Arrangements should be made with the vendor to
obtain disposition instructions, such as pick-up of the item or return shipment at vendor
expense.

The Standards of Ethical Conduct for Employees of the Executive Branch prohibit
employees from both accepting and soliciting gifts from prohibited sources. The ban on
solicitations also applies to requests for donations to charities and other non-profit
organizations. The fact that the employee does not personally benefit from the gift is not
relevant, since it still creates a sense of obligation on the part of the employee to reciprocate
to the donor. No matter how good the cause, Federal personnel may not ask for gifts,
especially from Defense contractors, for any reason. This includes school activities,
retirement gifts, and special recognition ceremonies.

You are prohibited from soliciting gifts from vendors — this includes free samples of
textbooks, software, etc.

Please contact your local Ethics Counselor if you have any questions related to vendor
promotions.

III. August OGC Round-up

The OGC Round-up is a regular feature of Legal Notes that provides short
updates or news items involving legal matters of interest to DoDEA.

U.S. Supreme Court Update
The U.S. Supreme Court concluded its 2010-2011 term on June 27, 2011. In dddltl()n to the

cyber cases discussed above, the Court decided two other cases that impact the rights of
children.

Camreta v. Greene (No. 09-1454). The February 2011 issue of Legal Notes highlighted this

case, eagerly anticipating a Supreme Court ruling that would give school districts a clearer
standard to follow for situations involving child abuse interviews that take place at school.
Specifically, the Court was expected to clarify whether or not law enforcement or child

protective services (CPS) personnel violated the Fourth Amendment protections against
unlawful search and seizure when they interviewed a child in an Oregon elementary school
without a warrant, a court order, or parental consent. In the recently issued decision, the
Supreme Court declined to decide the Fourth Amendment issue finding the matter moot. Q

The underlying case occurred almost a decade ago when a nine-year-old student \V P

interviewed by a police officer and a state social worker on school grounds ‘ﬂ“‘
because the authorities believed her father was sexually abusing her. Because
the child was now months away from her 18th birthday, had moved across the Country, /’

and would never again be subject to Oregon’s “in-school interviewing practices” the
Supreme Court declined to decide whether police and child-abuse investigators requite a
warrant or parental consent to question students in school.

Brown v. Entertainment Merchants Association (No. 08-1448). In quite possibly the most
surprising decision of the term, the Supreme Court ruled 7-2 that a California law barring





the sale of violent video games to minor is unconstitutional. The Court held that video
games deserve the protection of the First Amendment, just like books, plays and movies
that have preceded them. Moreover, Justice Scalia pointed out that violent themes have
long permeated children’s literature, from fairy tales to high school reading lists,
specifically citing Grimm’s Fairy Tales and Homer’s Odyssey.






Please send us your suggestions for articles!

This newsletter is brought to you by the Department of Defense Education Activity
Office of the General Counsel

Mission Statement
The Department of Defense Education Activity (DoDEA) Office of the General
Counsel facilitates DoDEA’s global educational mission by providing high quality and
timely legal advice and counsel, effective advocacy, and creative problem-solving.

Vision Statement
To be a premier Defense Legal Services Agency legal office composed of talented,
trained, and dedicated professionals located world-wide and working together to support
DoDEA’s educational mission.

Core Values
Integrity - Commitment to honesty, fairness, and high ethical standards and being
accountable for everything we do.

Excellence - Commitment to proactive customer-focused service of the highest quality.

Continuous Improvement - Commitment to personal and professional growth of each
individual and improvement of processes and practices.

Team - Commitment to working collaboratively and valuing the diversity of members to
maximize team synergy.

For questions related to any of these matters, please contact your
local DoDEA OGC Office:

At HQ: generalcounsel@hq.dodea.edu
At DoDDS-E: generalcounsel@eu.dodea.edu
At DoDDS-P:  generalcounsel@pac.dodea.edu
At DDESS: generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees
and may not be distributed outside of DoDEA without the express
permission of the DoDEA Office of General Counsel. It does not
create any rights or remedies and may not be relied upon by any
person, organization, or other entity to allege a denial of any such
rights or remedies
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                                                                      “ MENU””

Barbecue Chicken Wings

Swedish Meat Ball

Hot Dogs and Hamburgers with Condiments

Yakimandu with Special Sauce

Kim Ba

Kimchi

Corn on the Cob

Potato Salad

Cole Slaw

Macaroni and Cheese

Baked Beans

Corn Bread and Rolls

Fresh Raw Vegetable Tray with Dip

Assorted Fresh Fruit Tray

Potato Chips and Pretzels with Dip

Keg Draft Beer, Wine and  Water 
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DODDS –Korea

        



                                                             15 August 2011

Dear Parents and Sponsors of Korea District Students:


On behalf of the faculty, staff, and administrators of the Korea School District, I welcome students and parents to School Year 2011-2012. An exciting year is in store for our students and our entire staff is eager to open the doors of our classrooms to opportunities for learning, growing, sharing, and most importantly, highest student achievement for each and every child.


       For the 2011-2012 School Year, there are many new faces in our district.  We welcome Dr. Judith Allen as the new Assistant Superintendent joining us from the Isles District and Mr. Carl Albrecht, new Assistant Superintendent joining from Afghanistan.  Additionally, we are happy to introduce a new Principal at C.T. Joy Elementary School, and new Assistant Principals at Casey Elementary, Seoul American Elementary, and Humphreys American Schools. We also welcome over 125 new teachers to our schools across Korea and look forward to working with them.

In preparing for the start of a new school year, a large part of our efforts include planning for and accommodating all students from command sponsored families. As a result, your students will have the benefit of smaller class sizes and a lower pupil-teacher ratio than you might see in a stateside school.

Working with the Services, we are also embarking on a plan that will add new schools in some areas of our district and replace or renovate existing schools in other areas.  Plans for these schools are in various stages of progress and the completion of construction on these facilities is several years away.  We are very fortunate to have leadership support of Department of Defense on this initiative, both with regard to resourcing and the commitment to provide the best education possible for children of military families.


We ask for your understanding and support while these improvements are underway – to borrow a phrase, “Please pardon the dust” as we make the necessary accommodations for the construction and changes that are ahead of us.  I assure you that it will not change the quality of education and the care and concern your children receive from our teachers, principals, and staff members.  We will work with you to minimize the inconveniences and do everything possible to ensure a seamless stream of learning and achievement for all students.


Before the start of the school year, I encourage you to visit our website, http://www.korea.pac.dodea.edu/.  We have posted enrollment policies and procedures for the coming school year that are important for parents and sponsors to review and understand to ensure a smooth transition for their children into the new school year.


We will keep you updated periodically through our website, letters, e-mails, AFN-Korea, and installation newspapers.  Together with our partners in the Services, we pledge to you to do our very best in supporting military families and ensuring quality of life factors such as education, remain a top priority.


We are excited to be your partner in the educational journey of your child.  We look forward to meeting your children and giving them every opportunity to reach their fullest potential.  


Thank you for your understanding and support.  Please feel free to contact me at any time with questions or concerns at 738-5922.
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Dr. Irby L. Miller


Superintendent


DoDDS-Korea


Cc: 

Commander, USFK

Commander, 8th U.S. Army

Commander, IMCOM-K


Commander, USAG – Casey


Commander, USAG – Yongsan


Commander, USAG – Humphreys


Commander, USAG – Daegu


Commander, 7th Air Force


Commander, Fleet Activity Chinhae


J1, USFK


J8, USFK


G1, 8th U.S. Army

Principals


School Liaison Officers


DEPARTMENT OF DEFENSE



DEPENDENTS SCHOOLS



OFFICE OF THE SUPERINTENDENT



KOREA DISTRICT



UNIT 15549



APO AP  96205-5549
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Brigadier General Paul C. Hurley, Jr.

Commanding General


19th Expeditionary Sustainment Command

cordially invite you to attend a


Hosted Welcoming Barbecue Social in Honor 

of our DAS and DHS Teachers and School Staff 

on Friday, the ninth of September 2011

at  six o’clock, until half-past eight o’clock  p.m.

at Quarters 1, Camp Walker, Daegu, Korea


                       RSVP NLT  31 August 2011                       Dress: Casual

                       Mr. White, 768-7538 or 010-3506-7315


Whiteg@korea.army.mil



