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Friendly Reminder: Please be on time for bus duty


Your participation keeps our students safe so please be on time.  Since most of our clocks are  not correct please use the clock on your computer.





YOU REALLY DO MAKE A DIFFERENCE!
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You might want to stay close to home this weekend!


USAG-Daegu OPORD concerning ROAD Conditions for Lunar New Year. In review it is:


Amber-20 Jan 1700 (Friday) 


Red - 21 Jan, (Saturday) 


Amber - 22 Jan, (Sunday) 


Amber - 23 Jan, (Monday) 


Red - 24 Jan, (Tuesday)





A Little Humor


I chose the path less traveled, but only because I was lost. (You don’t know how close to home this hits ()





Check-out procedures for Book Room


On the back of the door to the bookroom is a pocket chart.  Every teacher in the school has a pocket with their names and several blank cards.  When checking out leveled books pull one of your cards, write the title of the books and the quantity and put it back in “your pocket”.  When you return the books cross them out on your card.





Ms. Benjamin’s long term sub


Ms. Benjamin is not expected to return for 60-90 days. Mr. Lentz will be her sub.





STEM information
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AS I was walking around today it was great to see students passing quietly in the hallways. Students showing respect to each other and to adults and adults who are respectful and obviously care about their colleagues.  





January 18, 2012








Everyone is trying to accomplish something big, not realizing that life is made up of little things.


Frank Clark








Failure: A man who has blundered but is not able to cash in on the experience.


--Elbert Hubbard,











_1388289855.pdf


Research Opportunities 


1. NASA:  Achieving Competence in Computing, Engineering and Space Science 
The Achieving Competence in Computing, Engineering and Space Science project, or ACCESS, provides 
summer internships to highly qualified students with disabilities. The project is conducted through a 
partnership with the American Association for the Advancement of Science, or AAAS. Students work for 10 
weeks during the summer with a NASA mentor in either a lab or office environment. Summer jobs are related 
to the participant's interests and abilities. ACCESS participants are full-time students, both graduate and 
undergraduate, from accredited four-year educational institutions. They must have an academic background 
in engineering, computer science, physics or mathematics with a B average in their major. Participants must 
also be U.S. citizens. NASA Contacts: 


2. National Security Agency: Stokes Educational Scholarship Program  
The Stokes Educational Scholarship Program (formerly known as the Undergraduate Training Program) was 
proposed and introduced into legislation in 1986. Its purpose is to facilitate the recruitment of individuals, 
particularly minority high school students, who have demonstrated skills critical to NSA. Stokes provides a 
tremendous opportunity to gain valuable experience in your field while attending college and getting a 
degree. Stokes is open to high school seniors planning on majoring in computer science or 
computer/electrical engineering. As an NSA employee with the Stokes Program, you will attend college full-
time, then work during the summer at NSA for 12 weeks in areas that are related to your course of study. 
You’ll acquire real-world experience and receive a year-round salary. (Please note: Eligible students must 
maintain a 3.0 on a 4.0 scale after their freshman year.) If selected as a program participant, you are required 
to work in your area of study for NSA after your college graduation for at least one-and-one-half times the 
length of study. If you leave NSA employment earlier, you must reimburse the government for your tuition 
and book costs.   
Web: http://www.nsa.gov/careers/opportunities_4_u/students/stokes.shtml 


3. Lawrence Livermore National Laboratory 
Offers a wide variety of summer internship opportunities in various disciplines, including chemistry and 
material science, computer science, criticality safety, engineering, and physics. 
Web: http://universitygateway.llnl.gov/undergrad_grad/ 


 


4. Lincoln Laboratory Massachusetts Institute of Technology 
Participants must have completed the junior year or be seniors in the process of completing their 
undergraduate degree and they must be majoring in engineering, computer science, mathematics, physics or 
comparable fields and have excellent academic records. U.S. citizenship is required. 
Web: http://www.ll.mit.edu/careers/summerundergrad.html 


 
5. Mickey Leland Energy Fellowship 


This program offers internships for undergraduate and graduate students in science, math, and engineering 
academic disciplines. The program allows students to apply classroom theory to "real world" work experience 
while earning a stipend. The program includes a trip to a field site to participate in a technical forum and 
provides valuable presentation experience. Positions are available for 50 to 60 students.  
Web: http://fossil.energy.gov/education/lelandfellowships 


 


  Ms. Janie Nall 
  Center Project Manager 
  Mailcode 130 
  Goddard Space Flight Center 
  Greenbelt, MD 20771 
  Phone: (301) 286-0885 
  E-mail: Jane.M.Nall@nasa.gov 
 


Ms. Denna Lambert 
Equal Opportunity Specialist 
Mailcode 120 
Goddard Space Flight Center 
Greenbelt, MD 20771 
Phone: (301) 286-0844 
E-mail: Denna.S.Lambert@nasa.gov  
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6. NASA Academy 
A national educational, training, and research resource for college undergraduate and graduate students, 
dedicated to promoting current and future opportunities for innovation and leadership in aerospace-related 
careers. 
Web: http://www.nasa-academy.nasa.gov/ 


 
7. UC Davis Alliance for Graduate Education and the Professoriate (AGEP) 


Funded by the National Science Foundation to enhance the recruitment, retention, and professional 
development of underrepresented Science, Technology, Engineering, and Mathematics (STEM) graduate 
students. Summer program financially supports newly admitted graduate students in an 8-10 week research 
program. 
Web: http://gradstudies.ucdavis.edu/students/agep_summer.html 


 
8. National Science Foundation Science and Technology Centers Summer Undergraduate Internship Programs 


The NSF Science & Technology Centers (STC) Undergraduate Research Experience is an excellent opportunity 
to gain hands-on research experience in a cutting-edge field. Scholars gain a competitive advantage and are 
mentored by a top research faculty. Scholars make a difference scientifically & socially interact with a 
national community of peers and discover pathways to graduate school. 
For Additional Information: Please contact Wes Uehara, wuehara@cens.ucla.edu or via phone at (310) 825-
9463. 
 


9. UC Irvine Summer Undergraduate Research Fellowship (SURF) 
Program offers undergraduate diversity students with outstanding academic potential an opportunity to work 
closely with faculty mentors on research projects. The program provides students who plan to pursue a Ph.D. 
degree and enter academic careers with the tools needed to facilitate the application, admission, and 
enrollment process for graduate school. The program is open to all academic fields (e.g. arts, humanities, 
social sciences, social ecology, biological sciences, engineering, computer science, physical science, etc.). 
Web: http://www.rgs.uci.edu/grad/diversity/what_is.htm 


 
10. Central Intelligence Agency 


If you are a high school senior planning to enroll in a 4- or 5-year college program, or you are a college 
freshman or sophomore enrolled in a 4- or 5-year college program, who is looking for career experience in a 
dynamic environment, apply to the CIA's Undergraduate Scholar Program. The Undergraduate Scholar 
Program was developed, in part, to assist minority and disabled students, but application is open to all 
students who meet the requirements. The program offers unmatched experience. You'll complete work 
sessions during each summer break, increasing your knowledge and job responsibilities while assisting 
intelligence professionals and applying your academic skills. 
 Web: https://www.cia.gov/careers/student-opportunities/index.html#opp 


 
11. NOAA Opportunities 


The NOAA Office of Education has consolidated the listings of scholarships, internships, and fellowships 
available through NOAA in a dedicated section of its site. Opportunities may change from year to year or 
during different points in any given year. To make sure we provide the most up-to-date information in a user-
friendly format, the listings below highlight the opportunities that are most relevant to coral conservation 
and link back to the pertinent pages within the Student Opportunities section of the NOAA Education site. 
Check back often for updates. In addition to the opportunities listed below, please see the Special 
Opportunities page to learn about other opportunities that may be available.  
Web: http://coralreef.noaa.gov/getinvolved/studentopp/ 


 
12. NAVSEA - U.S. Navy 


Opportunities for eligible students range from graduating high school seniors, to full-time college . 
Computer Engineering, Mechanical Engineering Computer Science.  
Web: http://www.navsea.navy.mil/nswc/crane/careers/Pages/Student%20Opportunities.aspx 
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Big Study Links Good Teachers to Lasting Gain

By ANNIE LOWREY

Published: January 6, 2012 



WASHINGTON — Elementary- and middle-school teachers who help raise their students’ standardized-test scores seem to have a wide-ranging, lasting positive effect on those students’ lives beyond academics, including lower teenage-pregnancy rates and greater college matriculation and adult earnings, according to a new study that tracked 2.5 million students over 20 years. 



A study found profound effects on students whose teachers helped them raise their test scores. 
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Benefits of Good Teachers

The paper, by Raj Chetty and John N. Friedman of Harvard and Jonah E. Rockoff of Columbia, all economists, examines a larger number of students over a longer period of time with more in-depth data than many earlier studies, allowing for a deeper look at how much the quality of individual teachers matters over the long term. 

“That test scores help you get more education, and that more education has an earnings effect — that makes sense to a lot of people,” said Robert H. Meyer, director of the Value-Added Research Center at the University of Wisconsin-Madison, which studies teacher measurement but was not involved in this study. “This study skips the stages, and shows differences in teachers mean differences in earnings.” 

The study, which the economics professors have presented to colleagues in more than a dozen seminars over the past year and plan to submit to a journal, is the largest look yet at the controversial “value-added ratings,” which measure the impact individual teachers have on student test scores. It is likely to influence the roiling national debates about the importance of quality teachers and how best to measure that quality. 

Many school districts, including those in Washington and Houston, have begun to use value-added metrics to influence decisions on hiring, pay and even firing. 

Supporters argue that such metrics hold teachers accountable and can help improve the educational outcomes of millions of children. Detractors, most notably a number of teachers unions, say that isolating the effect of a given teacher is harder than it seems, and might unfairly penalize some instructors. 

Critics particularly point to the high margin of error with many value-added ratings, noting that they tend to bounce around for a given teacher from year to year and class to class. But looking at an individual’s value-added score for three or four classes, the researchers found that some consistently outperformed their peers. 

“Everybody believes that teacher quality is very, very important,” says Eric A. Hanushek, a senior fellow at the Hoover Institution at Stanford and longtime researcher of education policy. “What this paper and other work has shown is that it’s probably more important than people think. That the variations or differences between really good and really bad teachers have lifelong impacts on children.” 

The average effect of one teacher on a single student is modest. All else equal, a student with one excellent teacher for one year between fourth and eighth grade would gain $4,600 in lifetime income, compared to a student of similar demographics who has an average teacher. The student with the excellent teacher would also be 0.5 percent more likely to attend college. 

Perhaps just as important, given the difficulty of finding, training and retaining outstanding teachers, is that the difference in long-term outcome between students who have average teachers and those with poor-performing ones is as significant as the difference between those who have excellent teachers and those with average ones, the study found. 

In the aggregate, these differences are potentially enormous. 

Replacing a poor teacher with an average one would raise a single classroom’s lifetime earnings by about $266,000, the economists estimate. Multiply that by a career’s worth of classrooms. 

“If you leave a low value-added teacher in your school for 10 years, rather than replacing him with an average teacher, you are hypothetically talking about $2.5 million in lost income,” said Professor Friedman, one of the coauthors. 

To do the study, the researchers first tackled the question that has swirled controversy in so many school districts, including New York City’s: whether value-added scores are in fact a good measure of teacher quality. Mr. Jones might regularly help raise test scores more than Ms. Smith, but maybe that is because his students are from wealthier families, or because he has a harder-working class — factors that can be difficult for researchers to discern. 

While Professor Rockoff, at Columbia, has previously written favorably about value-added ratings, the Harvard pair were skeptics of the metrics. “We said, ‘We’re going to show that these measures don’t work, that this has to do with student motivation or principal selection or something else,’ ” Professor Chetty recalled. 
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But controlling for numerous factors, including students’ backgrounds, the researchers found that the value-added scores consistently identified some teachers as better than others, even if individual teachers’ value-added scores varied from year to year. 

After identifying excellent, average and poor teachers, the economists then set out to look at their students over the long term, analyzing information on earnings, college matriculation rates, the age they had children, and where they ended up living. 

The results were striking. Looking only at test scores, previous studies had shown, the effect of a good teacher mostly fades after three or four years. But the broader view showed that the students still benefit for years to come. 

Students with top teachers are less likely to become pregnant as teenagers, more likely to enroll in college, and more likely to earn more money as adults, the study found. 

The authors argue that school districts should use value-added measures in evaluations, and to remove the lowest performers, despite the disruption and uncertainty involved. 

“The message is to fire people sooner rather than later,” Professor Friedman said. 

Professor Chetty acknowledged, “Of course there are going to be mistakes — teachers who get fired who do not deserve to get fired.” But he said that using value-added scores would lead to fewer mistakes, not more. 

Still, translating value-added scores into policy is fraught with problems. Judging teachers by their students’ test scores might encourage cheating, teaching to the test or lobbying to have certain students in class, for instance. 

“We are performing these studies in settings where nobody cares about their ranking — it does not change their pay or job security,” said Jesse Rothstein, an economist at the University of California, Berkeley, whose work criticizing other value-added assessments unions frequently cite. “But if you start to change that, there is going to be a range of responses.” 

Many other researchers and school administrators say that even if imperfect, well-calculated value-added scores are an important part of evaluating teachers. 

“Very few people suggest that you should use value-added scores alone to make personnel decisions,” Dr. Hanushek, of Stanford, said. “What the whole value-added debate has done is push forward the issue of how to evaluate teachers, and how to use that information.” 

The new study found no evidence for one piece of conventional wisdom: that having a good teacher in an early grade has a bigger effect than having a good teacher in later grades. 
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