[image: image1.emf]Free Resources and  Discounts for Educators.docx


[image: image2.emf]December Legal  Notes.pdf

[image: image3.emf]DoDEA STEM.pdf

[image: image4.jpg]| DAE(iU AMERICAN
Y Daily News





Free Resources


Feeling a little strapped for cash for school? Check out the attached:


� EMBED Word.Document.12 \s ���





A Little Humor


Two fish swim into a concrete wall. The one turns to the other and says, “Dam!”





Please keep phones close and turned on during the next several weeks!


Please keep the phone with your emergency contact number near-by and make sure it is on during the night!  I don’t want any one endangering their safety by coming to school when there is a delay or a school closure (





The second quarter/first semester ends on 26 January.  Please be sure students and parents know how they are performing, there should be no surprises.  


Please do not hesitate to contact the counselors regarding failing students.  We also have after school tutoring available M, W, and Thu…





FREE webinar 9 January


Bob Sullo will be offering a free webinar titled “Five Strategies to  Engage and Inspire Kids to Work Harder in School” To register go to � HYPERLINK "http://www.Funderstanding.com" �www.Funderstanding.com� and you’ll see the webinar box on the right-hand side.





STEM Summer Opportunities for Professional Development


� HYPERLINK "http://cl.exct.net/?ju=fe3617727161057d741d70&ls=fdc2157173660775711c707d60&m=ff2e16777762&l=fe5c157770640175751d&s=fe2015767c65067c7c1d79&jb=ffcf14&t=" �http://cl.exct.net/?ju=fe3617727161057d741d70&ls=fdc2157173660775711c707d60&m=ff2e16777762&l=fe5c157770640175751d&s=fe2015767c65067c7c1d79&jb=ffcf14&t=�>








December Legal Notes


� EMBED AcroExch.Document.7  ���





� HYPERLINK "http://r.smartbrief.com/resp/dqcaCcfLsXqaaQcsanbjcsalJrEW?format=standard" \t "_blank" �Neuroscience and teaching: Important lessons for the classroom��It is a teacher's role to change students' brains on a daily basis, writes Wendi Pillars, a member of the Teacher Leaders Network. To do this, teachers must make lessons relevant for students, allow students to make their own connections and experience ownership of their learning, and explore the inquiry process so they are continually developing critical-thinking skills, she writes. � HYPERLINK "http://r.smartbrief.com/resp/dqcaCcfLsXqaaQcsanbjcsalJrEW?format=standard" \t "_blank" �Education Week Teacher (premium article access compliments of EdWeek.org)�





DoDEA and STEM


� EMBED AcroExch.Document.7  ���
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Thanks for your active support yesterday during the staff meeting.  All of you are already implementing many practices that promote STEM…our challenge is to work on integrating science, math, engineering and technology, building the connections in the students’ minds, and generating enthusiasm for careers in these fields. 








January 4, 2012








"There are no shortcuts to any place worth going."


Beverly Sills
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CTE/STEM World

Dear Teachers, CTE Introduction
We hope you all had a great start this
school year. this issue The DQDEA Carepr and
Technical Education (CTE)

Thank you Dr. Mark Bignell, Arts, Welcome Letter P.1  formerly Professional Technical

i Studies (PTS) Program offers
Informatlop, and Careers (A.I.C.? CTE Introduction P.1 (l : 3 g e
Branch Chief, who volunteered time and = g - IULEESER I
support in making this newsletter for the CTE Clients P.2  and high school students. The
third straight year. P ! CTE curriculum is organized

SEMIitiEtveF:2 around Career Clusters that

This newsletter is a continuing process. Financial Challenge P.2  identify pathways from secondary
Please send us your ideas, articles, Internship/Partnership P.3 school to two- and four-year
pictures, comments, and/or events. | colleges, and the workplace.
will share it with all Career and Autodesk Challenge P.3  Carecr Clusters and Pathways
Technical Education (CTE) teachers, MOS Perfect Score P.3  Fepresent a nationwide effort to
Science, Technology, Engineering, and _ _ help schools ensure that students
Math (STEM) teachers, and other B oct the kn0w1§dge and SkﬂlS' they
preK-12 teachers in DoDEA. Bridge Competition P.4 need for multiple career choices

by matching what is taught in the
classroom to business and

Maxwell ES-STEM P.5  industry standards.

Have a great year! Robotics Camp P.4

Sincerely, CTE Events P.6  Career and Technical Education
works because it's practical as
Hoa Nguyen Stop Bullying Now! P.7  \y¢]] a5 academic. CTE provides
Arts, Information, and Careers Branch STEM for DoDEA! P.8  students with relevant contexts
I.S.S.—HQ for learning. It's about the real
703-588-3195 (Office) world. It's about learning by
703-517-2912 (Cell) doing. The CTE Career Practicum
703-953-9125 (Blackberry) is the capstone experience.

For more information:

http://www.dodea.edu/
curriculum/profTech.ctfim
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CTE/STEM Clients

[am—

Our #1 clients are students from preK-12.
Our clients are the most important people in our
organization,

N

3. We are dependent on our clients.
4. Our clients are the purpose of our work.
5. Our clients are a major part of our business.
6. It’s our job to fulfill our clients’ wants and
needs.
STEM Initiative
1. Biotechnology Engineering-Quantico HS (Josh
Thom), Guam HS (Jeff Eisaman), and Vincenza HS
(Amy Ney)
2. Gaming Technology-Kubasaki HS (Bill Riggs),
Kinnick HS (Robert Tiffany), and Aviano HS (Dave
5 / [7z0)
L / 3. Green Technology Engineering-Baumholder HS
; (Mahroos Peterson), Ft. Campbell HS (Lillian
7 o D |52 3 ]; ol i Butler), and Kubasaki HS (Jon Walden)
— 3 - 4. Robotics Engineering-Lakenheath HS (Anita Lang),
f “ Wiesbaden HS (Frank Pendzich), Kinnick HS

T — (James Rowell)

SY 11-12 is the pilot year
SY 12-13 is the implementation year

National Financial Capability
Challenge

Congratulations to Business Students at Kadena High
School for posting a class average of 80% compared
to 69% of the nation in the challenge. 47% of the
Kadena HS students is in the top 20% of the nation.

Congratulations to these students, Mr. Snyder, and
Kadena HS!






Internship, Partnership, and Job Fair

Ms. Fitzgerald (DoDEA Director) and Dr. Mark Bignell (AIC
Branch Chief and Supervisor of STEM Initiative/Event/

" Internship/Job Fair) are working tirelessly with a team of ISSs,
Branch Chiefs, Superintendents, Office of Naval Research
(ONR), and Office of Personnel Management (OPM) to create
some internship opportunities for DoDEA students in math,

s science, and CTE to work with STEM professionals during
summer 2012 and for students who may pursue a STEM career in
the military or major in the STEM field in college after high
school. Ms. Fitzgerald and Dr. Bignell are also working on the
another plan trying to team one preK-12 teacher with one STEM
professional in the local area. This plan has received many
positive comments from one of the offices of President Obama,
OPM, Admirals, and other high ranked officials. Please read
CTE/STEM Newsletter Issue #7 for more information.

Online Challenge Autodesk Inventor 2011 Digital
Prototyping

Congratulations to David Mason, Christopher Del Toro, Paddy

Loughlin, Gerald Dasal, Tristen Espenscheid, Tanner Rowell, Jerald

Brown, Jonathan McClure, Matthew Frazier, and Nicole Barcega g
for making the finals. These robotics team members were one of St
the top six schools with a Robotic prototype that they feel could G
help the society today. This contest is open to students anywhere in

the world currently registered in an education institution at the

middle school, high school, and even university level including also

any home school students.

Congratulations to all team members, Mr. Rowell, and Kinnick HS!

Perfect Score on MOS Exam

Congratulations to Kiona Mosier for scored 1,000 on the MOS
-Word 2007 in May 2011. Her energy, efforts, dedication,
motivation, and time led to the perfect score on the exam.

Congratulations to Kiona, Ms. Butler, and Ft. Campbell HS!






Aviano MHS Robotics Club

The Aviano MHS Robotics Club recently were the
guest speakers at the Aviano Base Branch of the
Society of American Military Engineers (SAME).
They demonstrated their robot and discussed the
challenges they met as the participants in the
Maryland State FTC Robotics Competition. They
finished 11th out of 34 teams in their rookie year of
competition. Team members are Hanna
Schmidtman (Club President), Sam Hillestad (Club
Vice President), Jacob Gonyea, and Josh Stevens.
Their presentation was very well received with
many positive comments from the many engineers
in attendance. Many of these members are now
registered students of the SAME Dolomiti Chapter.

Congratulations to all club members, Mr. [zzo, and
Aviano MHS.

West Point Bridge Competition

Congratulations to Grant Wong and Wyat Keuter. They led all
other Engineer Drawing/CAD students at Aviano MHS in the
West Point Bridge Design (WPBD) competition. They entered
their bridge in the National WPBD competition and finished with
a ranking in the top five percent of their region. They ranked
220th out 0f 4,474 teams. Their bridge cost was $162,043.94.

Also with a strong finish was Matthew O’Brian with a finish of
286th place and a bridge that cost $162,715.13.

Congratulations to these students, Mr. 1zzo, and Aviano MHS!

Robotics Camp

Wiesbaden HS hosted an annual Robotics Camp for 40 participants in
August 2011. The participants built robots, focused on teambuilding, and
¥ had lots of fun in 5 days.

. Great jobs all participants, Mr. Pendzich, and Wiesbaden HS!






Maxwell Elementary School Puts the S, T, E, and M
together

Maxwell Elementary School provides children with a technology-rich
environment where they experience mathematics and science as an integral
part of everyday life. Its students will use the design process (Imagine-Plan-
Design-Improve-Share) in all content areas to problem solve, create and
communicate. It will strive to create learning communities where thinking
skills and habits of min are taught, practiced, valued, and become infused into
the culture. These skills and habits will help students learn to problem solve
and produce information rather than simply reproducing it. Students will have
opportunities to show what they have learned through celebration of learning
events. They will be exposed to a variety of careers through partnerships and
projects. Partnerships with the Maxwell Civil Air Patrol and Department of
Defense (DoD) StarBase Maxwell will provide multiple opportunities for
students to explore career fields in mechanical engineering, aerospace
engineering, robotics engineering, math, and science.

Ms. Melissa Hayes, Maxwell ES Principal, emphasizes the need to generate
interest in science, technology, engineering, and math (STEM) fields at an
carly age-research indicates that as early as 4th grade, students are falling
behind in STEM. A student’s ability to compete for advanced jobs in the 21st
global economy depends on his/her ability to think creatively and critically,
work collaboratively and independently, and apply a set of sophisticated skills.
Ms. Hayes encourages her faculty and staff invites STEM professionals from
Civil Air Patrol, StarBase, and the Air University in an effort to bring the real
world into Maxwell ES students’ learning world.






CTE Course Competencies

Awareness year phase two-SY 11-12
Implementation year phase-SY12-13

Workgroup

10 selected teachers will meet, brainstorm, and _
develop curriculum for Autodesk, Microsoft, '

and Adobe courses. It will be held on

September 19-23, 2011 at DDESS Area Office Z

in Peachtree City, GA. ' .;m]

Technical Evaluation Team

Technical Evaluation Team (TET) will meet
and evaluate the new contract for Adobe,
Microsoft, Programming, Website, and Video
classes. It will be held in February 2012.

STEM Initiative Training

Teachers who will be teaching STEM
Initiative course(s) SY 12-13 will receive
in-person training. Please read CTE/STEM
Newsletter Issue #7 for more information.






Stop Bullying Now!

DoDEA is firmly committed to providing all students with a safe and supportive learning
environment.

Every child is entitled to feel safe in the classroom, in the hallway and on playgrounds and
buses. Bullying, verbal harassment, and cyber-bullying interfere with a student's ability to
learn. All of us, teachers, administrators, students and parents, must work together to
eliminate unacceptable bullying and harassing behavior.

DoDEA Director, Ms. Fitzgerald, is asking that each school lead an effective and enduring
school and community outreach effort to prevent bullying. On August 29,2011, DoDEA will
launch a DoDEA website dedicated to helping students, teachers, administrators, parents and
community members in this collective, national effort to stop bullying wherever it may occur.
Additional information and materials on the federal effort to prevent bullying and to keep kids
safe can be found at www.stopbullyingnow.com and www.stopbullying.gov.

Below are some suggested immediate steps to action that you can take to launch your own

school and community campaign:

e Review the materials in your "Stop Bullying Now!" Campaign Activities Guide, Resource
Kit, Video Toolkit and Youth Leaders' Toolkit.

¢ Review data from your customer satisfaction survey identifying bullying concerns
specific to your school.

e Review data from your student needs assessment. What are students saying about how
safe they feel? Use this information to begin planning a strategy to promote your school-
wide bully prevention plan.

e Engage your School Advisory Committee, Parent Teacher Organization and community
resources in a plan to raise awareness on this important topic. How will you address these
concerns in your school and community?

¢ Involve student leadership in your bully prevention plan. Student-led initiatives are
extremely effective in establishing a safe school climate.

¢ Provide information to parents in your school newsletter. Share the latest information on
how parents can be involved.

e Review your Parent/Student Handbook to assure this topic is clearly addressed.

Together we can make our schools safe places to learn, grow and thrive.

(Please read Ms. Fitzgerald’s signed memo on August 8, 2011 for further information)






" STEM for DoDEA!

Ms. Fitzgerald and Dr. Bignell initiated and facilitated at least ten group discussions and
team meetings about STEM plan, STEM event, STEM internship/partnership, STEM job
fair, and STEM team teaching among the educators, ISSs, Branch Chiefs,
Superintendents, military leaders, and government agencies during the past few months.

The three goals of the DoDEA’s STEM are to:

Create student interest, participation, and achievement in higher levels of math,
science, and technology through the engineering design process in the four STEM
courses, the STEMposium, and district STEM events.

Attract and retain all students in STEM fields with a focus on underserved and
female populations and

Support the national security focus on the shortage of STEM professionals by
offering coursework in contemporary STEM disciplines designed to give students
the opportunity to focus on STEM careers.

DoDEA plans to host a STEM event (STEMposium) or District STEM events in each
Area that will include the following:

Participation by 120 9®-12™ grade students per Area

A weeklong activity

Integrated among the disciplines and inclusive of all students (underserved and
female populations targeted)

Travel to a location that will house this large activity (sleeping, eating, and
work facilities)

Ten strands or workshops that will engage students for the duration of the
week

Four of the 10 strands will be congruent with the four pilot courses
(Biotechnology Engineering, Game Technology Engineering, Green
Technology Engineering, and Robotics Engineering).

Six of the 10 strands will be selected from teacher proposals

Teacher leaders will be paired with STEM professionals selected by the Office
of Personnel Management (OPM) who will act in partnership with DoDEA
personnel.

Strands or workshops designed to encourage student participants to enroll in
higher levels of science, math, and engineering coursework.
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More Edutopia Resources about Free Resources and Discounts for Educators

· Educators: You Deserve a Break and a Discount

· Wish List: Donated School Supplies are Just a Click Away

· Saving Money, Sustaining Excellence [image: http://www.edutopia.org/images/global/video.gif]

· Quick Tips for Succeeding on a Low Budget

· Parent Involvement: Asking for Classroom Supplies

· Gadgets, Gratis: What’s on Your Digital Wish List?

· On the Road, on the Cheap: Get Around Without Going Under

· Search the Edutopia community for discussions about free resources

Favorite freebies 
Educational Leadership asked educators where they turn for no-cost professional development and instructional resources, and the responses poured in. Ohio high-school teacher Christina Hank says that she turns to the Free Tech 4 Teachers website, the Inservice blog, and Education Week's Curriculum Matters blog, while literacy specialist Julie Purinton in New York recommends Starfall Education's free public website. You'll find a full list of readers' favorite freebies in the December/January issue of EL. Read on.
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DODEA OFFICE OF THE
GENERAL COUNSEL’S
LEGAL NOTES

VOL. 04-12, DECEMBER 2011

In this Issue:

L 2011 Annual Ethics Training Available — Do Not Delay;
Deadline December 31, 2011

II.  OGE Form 450 Filing Season begins January 1, 2012!

III. The Government Purchase Card - Know What Items May Be
Purchased and Those That May Not!

IV.  OGC Round-Up: Online Shopping Saves Time, But Not On
the Government’s Dime!
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I. 2011 Annual Ethics Training Deadline Looms

All DoDEA employees who file the Office of Government Ethics (OGE) Form 450,
C‘onﬁdential Financial Disclosure Statement, or the OGE Form 278, Public Financial
Disclosure Statement, must complete one hour of ethics training for this calendar year, not
la‘tcr than December 31, 2011. Employees who are not required to file a disclosure form but
would like to complete the training are welcome to do so. The online annual ethics training

module for 2011 is available at: https //webapps.dodea.edu/AET/

II. OGE Form 450 Filing Season begins January 1, 2012!

DoDEA employees who file the Confidential Financial Disclosute form may log onto

ht‘tm ://www.fdm.army.mil to begin filing their reports on January the 1st. Reports cannot

be submitted prior to January 1, 2012 and must be submitted no later than February 15, 2012.

III. The Government Purchase Card - Know What Items May be Purchased
and Those That May Not!

One of the most common uses of the Government Purchase Card (GPC) card is
acquisition of supplies and services for purchases which do not exceed the micro-purchase
threshold. For DoDEA, this generally means purchases that do not exceed the micro-
purchase threshold of $3,000 in the United States, and purchases that do not exceed $25,000

when made outside of the United States. Within DoDEA, the Procurement Division
oversees the GPC program, and DoDEA Regulation 8000.1 establishes both policy for use of

th‘e GPC and responsibilities of card holders, billing officials, and program managers.

There are some very important rules which must be followed when using the GPC! Misuse

of the Government Purchase Card can have setious consequences. Dlsc1phnarv actions for
(.11\7111(1n personnel may range from counseling to termination of employment. If the misuse
amounts to an attempt to deliberately defraud the Government, an employee may be

Charged with a criminal offense punishable by a prison sentence!

CUSTOMERS

Before you ask your local card holder to make a purchase for you, YOU, the
customet, are responsible for doing some homework. What do you need? What sources are
available to provide the supply or service? Is there a required source for the supply or
service? If you perform some basic market research and share the results with your card
hélder the whole process will operate much more smoothly. You, the customer, need to be
av‘vare that, to the extent practicable, micro-purchases must be distributed among qualified
supphers This means that, absent some special citcumstances, you should look for more
than one source for your supply or service. Finally, you should never sign an agreement,
ccimmonlv referred to as “Terms and Conditions,” with a vendor which “goes with” a credit

card purchase. The GPC card holder must refer these agreements to a contracting officer.

GPC CARD HOLDERS
Card holders in DoDEA purchase a wide variety of supplies and services. Card
hc lders must identify required sources and rotate vendors when possible. In addition to this
fiscal requirement, the ethics rules prohibit you from showing preferential treatment to any
vendor. Card holders must forward Terms and Conditions to the contracting officer for
sig‘;nature. Card holders may not “split” purchases to avoid the purchase limits on the GPC
card. Card holders must also coordinate with Information Technology (I'T) personnel to

1o





ensure I'T purchases are compatible with DoDEA IT requirements. Card holders may make
p‘urchases ONLY if funds are available before the purchase.

KEY FISCAL CONSIDERATIONS

The GPC card directly obligates and expends appropriated funds (APF) and its use
must abide by timing requirements of fiscal law. This means Card holders must make
p‘urchases during the fiscal year for which the funds were appropriated. For example, year-
end funds should not be used to create large stockpiles of supplies to be used in subsequent
sc‘:hools years. There is an exception to this rule for certain purchases requiring a long lead
time. Additionally, APF may only be expended for purposes allowed by law. A practical
af)proach is to 1dentify the specific DoODEA mission to be supported and ensure the

purchase will directly suppott that mission.

AUTHORIZED PURCHASES
Some purchases may not be made with the GPC because laws or regulations direct

tl}at those purchases be made by another means ot, sometimes, through a particular
government agency. The GPC may not be used for advanced purchases (except for

subscriptions and training purchased using a Standard Form 182). Generally, the GPC may
not be used to purchase fuel or hazardous or dangerous materials, or to secure a long term

léase, ot purchase land or buildings, or to purchase utility services.

TYPICAL QUESTIONED EXPENSES
Some of the most common issues regarding use of APFs are identified below.
‘ODEA Regulation 7100.3, Use of Appropriated Funds, is an excellent resource, however,

e>‘<ceptions to the general rules do exist. DoDEA OGC personnel can provide you with
additional guidance if you have a questions.

F POD Food for federal government employees (and for students) is generally considered a
personal expense. APF may not be used to purchase refreshments for parties for DoODEA
employees, students, or visitors. Similarly, APF may not be used to pay for farewell lunches

or‘ retirtement dinners. Food is sometimes funded with APF under limited circumstances,
such as when used as part of a school curriculum, e.g. special education life skills, cooking

classes. Seck guidance from DoDEA OGC regarding other exceptions.

PERSONAL ITEMS: Items that are considered a “personal” expense may not be
p{lrchased with APF. E\amples include farewell gifts and mementos such as mugs, cups,

key chains, ball caps, coins, coasters, or other items given as a gift or token of appreciation.

Certain incentive items may be allowable if used in connection with teaching, for example,

stickers that say “great job,” but check with your local DoODEA OGC if you are not sure.

A‘dditionally, appliances intended for personal use, such as coffee makers and microwave

ox‘rens, may not be purchased with APF.

ENTERTAINMENT: Entertainment for DoDEA employees, students, or visitors is a
pérsonal expense and may not be purchased with APF. Tickets to plays or concerts, even if

related to the curriculum, may not be purchased using APF.

F {ELD TRIPS: Field trips may be classified as curricular or co-curriculat/extra-curricular.
Curricular trips are related to the curriculum and participation is required and graded. Co-
curricular trips usually involve students from across the school; participation is not required,
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and not graded. Student and DoDEA employee travel for curricular and co-

cﬁrricular/ extra-curricular field trips may be funded partially with APF, but entry fees,
a«‘ztivity tickets, and similar charges, regardless of the purpose or classification of the trip,

may not be purchased with APF. Trlps which are school sponsored, but are not either

CJ‘_lrrlcular or co-curricular/extra-curricular, may not be funded with APF. APF may be
used to fund student travel for co-curricular trips, but not lodging or per diem.

STUDENT EXPENSES: Graduation caps and gowns, student photographs, senior class
b‘anquets, yearbook fees, and class rings are all personal expenses and may not be

p‘urchas ed with APF.

SEASONAL/PARTY DECORATIONS: Decorations may not be purchased with APF.

GREETING CARDS/HOLIDAY CARDS/THANK YOU CARDS: Cards are a personal
ei;pense and may not be purchased with APF. The same is true for business cards.

The GPC is a very important purchase tool, but everyone involved in the purchasing
pfocess - from the customers to the program managers - must be mindful that the GPC
must be an authorized payment method for the purchases intended, and that APF must be
Appropnate for each expense. Vigilance by everyone involved in the process will ensure that
the GPC is used correctly to support the DoDEA mission.

IV. OGC Round-Up: Online Shopping Saves Time, But Not On the
overnment’s Dime!

ith the holiday season upon us, government employees must remain mindful that
al‘though most Federal agencies allow their personnel limited personal use of government
m‘formatmn technology, prolonged online shopping is not an apptroptiate use. DODEA
Administrative Instruction 6600. 01, Computer Access and Internet Policy, February 16, 2010,
p‘rowdes the limitations associated with employee personal use of DoDEA IT resources.
F‘oremost among the limitations, personal use must impose only limited additional expense
to DoDEA and must not overburden DoDEA IT resources. That might suggest to you that
it is ok to use your work computer to order from Amazon.com or browse other retail

sl‘loppmg sites, but keep these guidelines in mind:

¢ Personal use must be of “reasonable duration and frequency,” and should be on your
personal time. Online retail browsing can often cause shoppers to lose track of time,
don’t let this be you!

¢ During the Holiday season, frequent employee browsing can add up to an
unreasonable burden on IT resources.

¢ Who’s watching? As government employees, we do not want to give the public the
wrong impression of how we use our time. If your terminal is visible to visitors,
consider how the appearance of a retail shopping site on your computer terminal
might be interpreted by others.

* Government information systems are monitored; you should have no expectation of
privacy when using a Government computer.

The DODEA Computer Access and Internet Policy is accessible at:
http:/ /www.dodea.edu/foia/iod/pdf/6600 01pdf.
| | !






DODEA OFFICE OF THE GENERAL COUNSEL

Mission Statement
The Department of Defense Education Activity (DoDEA) Office of the General
Counsel facilitates DoDEA’s global educational mission by providing high quality and
timely legal advice and counsel, effective advocacy, and creative problem-solving.

-~y

Vision Statement
To be a premier Defense Legal Services Agency legal office composed of talented,
trained, and dedicated professionals located world-wide and working together to support
DoDEA’s educational mission.

Core Values
Inteaorltv Commitment to honesty, fairness, and high ethical standards and being
accountable for everything we do.

Excellence - Commitment to proactive customer-focused service of the highest quality.

Contmuous Improvement - Comnutment to personal and professional growth of each
individual and improvement of processes and practices.

Team - Commitment to working collaboratively and valuing the diversity of members to

m;aximizc team synergy.
1
For questions related to any of these matters, please contact your local DoDEA OGC Office:

- AtHQ: generalcounsel@hgq.dodea.edu
~ AtDoDDS-E: generalcounsel@eu.dodea.edu
At DoDDS-P: generalcounsel@pac.dodea.edu
At DDESS: generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees and may not be
distributed outside of DoDEA without the express permission of the DoDEA Office of
General Counsel. It does not create any rights or remedies and may not be relied upon by
any person, organization, or other entity to allege a denial of any such rights or remedies.







