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Spirit Week 14-17 November
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Today, Wednesday, at 1800 Fifth Grade will be hosting a musical program in the MPR





Dr. Miller and Dr. Allen will be visiting DAS Today





A group of Korean teachers will be visiting today; they will arrive at approximately 1000.





Teachers with Interns


Starting today the interns will be expected to contact Ms. Cho when they cannot make it to school; Ms. Cho will contact the teacher/s.  Also, if an intern does not show up for your class please contact Ms. Cho





DoDEA Legal Notes
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Flu Vaccinations 17 Nov 0830-1130 in room 412


Flu vaccinations will be offered to students, parents, siblings, and staff.  MS teachers please work out a schedule to take MS students over for the vaccinations.  





10 Assessment tips
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A Testimony:  Recovery in Japan


Here is � HYPERLINK "http://blogs.sacbee.com/photos/2011/09/japan-marks-6-months-since-ear.html" \t "_blank" �the link� as posted on The Sacramento Bee website:  


� HYPERLINK "http://blogs.sacbee.com/photos/2011/09/japan-marks-6-months-since-ear.html" \t "_blank" �http://blogs.sacbee.com/photos/2011/09/japan-marks-6-months-since-ear.html�






















































































Teachers in grades K-3 are giving the 





NOVEMBER 10, 2011








"Many of life's failures are people who did not realize how close they were to success when they gave up."


Thomas Edison
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Ten Takeaway Tips for Using Authentic Assessment in Your School
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The School of the Future's (SOF) mission is to empower each and every student. Teachers accomplish this not only
by making their classroom content and instruction engaging but also by making their assessments authentic.

Teachers ask SOF students to demonstrate their comprehension and mastery of the curriculum in ways that are
mearingful to them. This goes beyond getting the "right" answers on tests, At SOF, students develop the learning
skills and habits of mind that are essential in the classroom -- and the rest of their lives. Here are ten tips to help you
use authentic assessment in your school.

L. Break Down Skill Work into Small Steps

Authentic assessment can seem overwhelming at first, Take little steps such as collecting data one day a week,
analyzing it, and using the results to group students for the next week. Use a goal-setting sheet with other teachers
and lay out short- and long-term plans to achieve those goals. Develop a system to track learning that works for
you. Set titne limits for collecting and analyzing data so you don't set the bar too high for yourself,

2. Build a Community of Practice

Authentic assessment can be deeply rewarding for everyone involved, but it does take time and effort and can be
demanding on teachers. It should not become overwhelming, however. Teachers can work together to create
dedicated common planning time for sharing their strategies, challenges, and eurcka moments. School leaders
should join the meetings as often as possible to help strengthen teacher community. (Talk to others who care
about assessment in Edutopia's Assessment Group {2].)

3. Work Backwards

SOF teachers design their concluding summative assessments first, These assessments are based on what the
teachers would like the students to ultimately show as a demonstration of their learning. The teachers then create
lessons and smaller-scale formative assessments that will help students build toward those final assessments.
Teachers approach units as ongoing works-in-progress, which culminate in a project or presentation, While students
are deep in the grip of researching, writing, editing, building, and creating, teachers are observing and questioning
student progress all along the way, constantly and organically doing assessments to discover students' grasp of the
material.

4. Have Fun

Authentic assessments engage students when they are fun and interesting, so try to think of entertaining ways to
approach your content. In one humanities class at SOF, students dress like ancient Egyptians and put on a play to
demonstrate they are learning the content. In physics, they build a catapult to learn about velocity and acceleration.

5. Ensure Rigor

You can be creative with authentic assessments, but you still have to base your assessments on the standards you
are teaching. Develop rubrics that will show you exactly what your students are learning. Share these rubrics with
your students so they’ll have a clear idea of what you want them to accomplish and how you expect them to
demonstrate it.

6. Give Cards a Try

http://www.edutopia.org/print/node/36755 2/20/2011
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Simple index cards or Post-it notes are a great way to get a snapshot of where your students are in their learning.
Ask students to answer one or two questions on a card or Post-it on the way into class as a warm-up activity, on the
way out of class, or as a homework assignment. You can then quickly review the cards to get a lot of helpful
information to guide your instruction.

7. Tap inte Students' Interests

Children are passionate about so many things. Tapping into students' interests is one way to get useful assessment
data and to help students take ownership of and deepen their own learning, At SOF, kids who love video games
study projectile motion in the online game World of Warcraft. Students who enjoy art and creative writing create
graphic novels about the book Persepolis. The students’ own interests get the ball rolling and open them up to a
variety of ongoing and authentic assessment techniques.

8. Use Tasks on Demand

There is no one simple diagnostic tool that tells the whole story, so try a number of strategies to get a more well-
rounded picture of your students. Tasks on demand, or TODs, are a powerful way to get a snapshot of student
comprehension. TODs are quick in-class assessments given without warning and without any scaffolding or help.
The goal of a TOD is to determine if students can actually apply the knowledge they've been learning. One way to
make TODs more rigorous is to give students problems with incorrect answers and then ask them to explain why
they are wrong.

9. DYQ: Do Your Own Assessments

Set aside time for the kids to reflect and write about their own progress. Let them explain their process and
approach to a certain skill as well as their opinion on the current unit, text, or concept. How they are thinking about
the concept is as important and revealing as their ability to give a "right" answer. Students' ownership of their own
learning is at the core of authentic assessment.

10, Use a Variety of Tracking Tools

There are a variety of low- and high-tech tools that can help teachers track their students' progress. Technology
lovers use applications like Easy Grade Pro to track particular skills. Others prefer a more traditional approach and
use pen and paper, tables, or spreadsheets to chart student progress at any given time. The most important thing is to
find what works for you and to look at tracking as part of the whole assessment process.

‘What do you think of Schools that Work?
Tweet your answer [3] to {@edutopia or post your comment below.

Source URL: hitp://www.edutopia.org/stw-assessment-ten-lessons-get-started

Links:

[ 1] http://www.edutopia.org/digital-learning-group

[2] http://www.edutopia.org/groups/assessment

[3] http://twitter.com/home?status=@edutopia: <enter your feedback about our Schools that Work package here>

This article originally published on 1/14/2011

Edutopia: What Works in: Education © 2010 The George Lucas Educational Foundation » All rights reserved.
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SPIRIT WEEK Nov. 14th-17th 

(Book Fair Nov. 14th-18th 8:30am-2:00pm & Wed. 6pm-8pm) Next week the book fair will be coming to Daegu American School! To celebrate and promote the book fair, the Daegu American School (Pre K through 8th grade) will be holding a spirit week! The spirit week and book fair theme is “Outta This World!”

Monday’s theme is “Alien Attitude Day!”

	Dress up like a creature from out of this world!

Tuesday’s theme is “Twin Day!”

	Partner up with a friend and dress alike!

Wednesday’s theme is “School Spirit Day!”

	Wear green and white to show your dragon spirit!

Thursday’s theme is “Pajama Day!”

Wear your comfortable pajamas to school! Remember, school dress codes still apply. 
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In this Issue:
L. Holiday Parties, Celebrate Ethically!
II.  Ethical Advice — A Valuable “Stock”ing Stuffer

II. 2011 Annual Ethics Training Available Online;
Deadline December 31, 2011
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I. Holiday Parties, Celebrate Ethically!

The holiday season is traditionally a time of parties, receptions, and exchanging of gifts.
However, even during the Holiday Season, the Standards of Conduct apply. To ensure you
don't unwittingly violate the standards, a brief summary of the applicable rules is set out
below. If you have any questions, please contact your local OGC Office.

Holiday Decorations

* Appropriated funds may not be used to purchase decorations for holiday parties or
for individual offices.

® Seasonal decorations may be displayed in main entrances and in common work areas
as long as they do not endorse or appear to endorse any particular religious or
political beliefs.

e Personnel may decorate their own private work areas with decorations they have
purchased at their own expense. These decorations may reflect an individual's
cultural or religious beliefs, provided the decorations do not interfere with the official

‘ responsibilities of the office.

Gift Exchanges, Receptions, and Parties Involving Co-workers, Contractors,
and Supervisors

Accepting Gifts, General Rule: Federal personnel may not accept gifts offered because of
their official positions or offered by a '""prohibited source."

A prohibited source is anyone who:
e Secks official action by the employvee's agency;
e Does business or seeks to do business with the employee's agency;
e Conducts activities regulated by the employee's agency;
e Has interests that may be substantially affected by the employee's performance of
duty; or
¢ [Is an organization composed of members described above.

i ¢ Exception 1: Federal personnel may accept gifts (other than cash) not exceeding
$20, as long as the total amount of gifts that the employee accepts from that source
does not exceed $50 for the year.

¢ Exception 2: Federal personnel may accept gifts, even from a contractor employee,

| that are based on a bona fide personal relationship (generally not one formed on the

\ job). Such personal gifts are paid for by the contractor employee, not the company.

* Exception 3: Refreshments consisting of soft drinks, coffee, pastries, or similar

‘ refreshments that are not part of an entire meal may be accepted since they are not

considered to be a gift.

o





Gifts and Gift Exchanges Between Federal Personnel, General Rule: Supervisors mav not
accept gifts from subordinates or Federal personnel who receive less pay.
* Supervisors may accept a holiday gift (other than cash) of $10 or less
from a subordinate. <

¢ Supervisors may accept food and refreshments shared in the office and
may share in the expenses of an office party.

e If a subordinate is invited to a social event at the supervisor's residence, the
subordinate may give the supervisor a hospitality gift of the type and value
customarily given on such an occasion (e.g. bottle of wine).

Please note, there are no legal restrictions on gifts given to peers or subordinates;
however, common sense (and good taste) should apply.

Gifts and Gift Exchanges That Include Contractor Personnel:

e Gifts accepted from contractors, even during the holidays, may not exceed $20 (no
cash!).

¢ Gifts to contractors: Check with the contractor as many have codes of ethics that
are similar to Federal rules and therefore may preclude the acceptance of gifts, or
place a dollar limit on the value of the gift.

Parties, Open-Houses, and Receptions Hosted by Non-Prohibited Sources:

¢ With the approval of their supervisor, Federal personnel may attend social events
sponsored by non-prohibited sources if no one is charged admission; e.g. most
holiday receptions and open-houses.

e Federal personnel may also attend events permitted in the next section.

Pa{rties, Open-Houses, and Receptions Hosted bv Prohibited Sources Including

Contractors:
Federal Employees May Accept an Invitation under any of the following circumstances:
e The event is open to the public.
e The invitation is based on a bona fide personal relationship with the contractor
employee instead of a congenial office relationship.

The invitation is to a group or class that is not related to Government employment;
for example, if your apartment building owner throws a reception for all of the
building’s tenants.

e The invitation is offered because of an outside relationship; for example, a Federal
employee may accompany their spouse who works for a government contractor to
the contractor’s holiday party since the invitation is to the spouse as an employee,
and not to the Federal employee because of his or her position.

e The party qualifies as a “widely attended gathering”—that is, it has more than

; 20 attendees representing a diversity of views and backgrounds, and the employee’s
| supervisor determines that it'is in the agency’s interest for the employee to attend.

|
Parties, Open-Houses, and Receptions Hosted by Co-workers:

\
residence of a subordinate that is customarily provided on the occasion (e.g
Thanksgiving dinner).

e Invitations from your boss or a co-worker: No restrictions. Enjoy!

e Invitation from your subordinate: You may accept personal hospitality at the  [tyapoy Hofidays 7

(O8]





Other Important Rules to Remember

e Federal personnel may not solicit outside sources for contributions
for a holiday party. This includes funds, food, door prizes, and gift items.

¢ Generally, office parties are unofficial events; therefore you may not use appropriated
funds to pay for them.

¢ Federal personnel and offices may not use appropriated funds to purchase and send
Greeting cards.

I1. Ethical Advice — A Valuable “Stock”ing Stuffer!

o=

The wife of an official at the Department of Education owned 600 _
shares of Compaq computer stock that she had inherited from her
mother. During this period, the official was involved in his official
capacity in issues concerning Compaq computers. The Government contended that the
official violated 18 U.S.C. §208, for participating personally and substantially as a
Government officer in a particular matter in which, to his knowledge, he and/or his spouse
had a financial interest. Pursuant to a civil settlement, the official paid the Government
$20,000 to release him from its claims.* Perhaps a properly completed and reviewed
financial disclosure form could have avoided this costly situation!

Don’t Worry, Be Ethical

Your area ethics counselors are standing by to assist you in ensuring that the decisions and
actions you make in your official position comply with the responsibilities and requirements
of the Federal ethics rules and regulations. Whether you need some help in reviewing a
financial disclosure form or in the correct way to interact with a non-Federal entity, DoDEA
ethics counselors can guide you through the regulations, guidance, and opinions that make
up the fabric of ethical expectations in the Federal government.

When in Doubt, Ask About

Did you know you may protect yourself by contacting an ethics counselor in advance of
making a decision? 5 CFR §2635.107 (b) explains: "Employees who have questions ...
should seek advice from an agency ethics official. Disciplinary action for violating this part
or any supplemental agency regulations will not be taken against an employee who has
engaged in conduct in good faith reliance upon the advice of an agency ethics official...."

Ethics Counselors (attorneys in the DoDEA Office of the General Counsel) are located at
HQ and in each Area, and key contacts include: DoDEA HQ: Carrie Ricci; DDESS:
Cheryl Smith; DoDDS-E: Max Selz, Carla Eldred; DoDDS-P: Jonathan Beyer, Doug

ITI. 2011 Annual Ethics Training Available Online

All DoDEA employees who file the Office of Government Ethics (OGE) Form 450,
Confidential Financial Disclosure Statement, or the OGE Form 278, Public Financial
Disclosure Statement, must complete one hour of ethics training for this calendar year, not
later than December 31, 2011. Employees who are not required to file a disclosure form but

would like to complete the training are welcome to do so. The online annual ethics training
module for 2011 is available at: https://webapps.dodea.edu/AET/

4





DODEA OFFICE OF THE GENERAL COUNSEL

Mission Statement
The Department of Defense Education Activity (DoDEA) Office of the General
Counsel facilitates DoDEA’s global educational mission by providing high quality and
timely legal advice and counsel, effective advocacy, and creative problem-solving.

Vision Statement
To be a premier Defense Legal Services Agency legal office composed of talented,
trained, and dedicated professionals located world-wide and working together to support
DoDEA’s educational mission.

Core Values
Integrity - Commitment to honesty, fairness, and high ethical standards and being
accountable for everything we do.

Excellence - Commitment to proactive customer-focused service of the highest quality.

Continuous Improvement - Commitment to personal and professional growth of each
individual and improvement of processes and practices.

Team - Commitment to working collaboratively and valuing the diversity of members to
maximize team synergy.

For questions related to any of these matters, please contact your local DoDEA OGC Office:

At HQ: generalcounsel(@hqg.dodea.edu
At DoDDS-E: generalcounsel@eu.dodea.edu
At DoDDS-P:  generalcounsel@pac.dodea.edu
At DDESS: generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees and may not be
distributed outside of DoDEA without the express permission of the DoDEA Office of
General Counsel. It does not create any rights or remedies and may not be relied upon by
any person, organization, or other entity to allege a denial of any such rights or remedies.

*¥The example used at the beginning of the article at IT “ Ethical Advice — A Valuable “Stock”ing
Stuffer!” was selected from The Encyclopedia of Ethical Failures, August 2011 update, published by
the Department of Defense Standards of Conduct Office, accessible from their website at:

http:/ /www.dod.gov/dodgc/defense_ethics/. Click on Ethics Resource Library, and then click on
DoD Guidance.






