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The APR visit is next week.  Many of you will be receiving reminders about different tasks you volunteered for.  I am so impressed with all of you.  Instead of quitting you stayed with CSI; you have been supportive, interested, and committed to doing what is best for students.  IF I was on the team you would get high marks!  Thank you…
PD Dates for DAS
Attached is a list of dates for PD including 16 May for UDDI, ES SS training, and all grades math training.  If you are attending training and require a sub please contact Ms. Cho.  Teachers who are departing DoDEA/DoDDS are not included in the trainings.
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Legal Notes for April
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Attention: All para professionals, Support Personnel, and office staff
Please share this with your paraprofessionals. Para-professionals, support staff i.e. SPED, psychologist, Gifted, ESL, counselors, and office staff are invited to meet with the APR team on Tuesday at 0800 in the Information Center.
New Staff
Attached is a list of personnel that are transferring to DAS for SY 11-12.  I encourage all of you to send them an email welcoming them to our school.
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Professional Development Dates

Attached is a list of trainings that will occur between now and the end of the SY.  We are required to have a .5 day to discuss differentiation.  I have changed the dates several times based on feedback.  The date is now 17 May…if this presents a problem please let me know.
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CSI Local Assessment Testing Dates:

DRA: April 4-16

SRI: May 2-13

Problem Solving: May 16-27

Scoring: June 7th
Experience is what you get when you didn’t get what you wanted.

R Pauch
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Transfers





Ms. Miguelina Ott	Anderson ES, Guam		FLES/Spanish vice Jimenez



Ms. Szeremet	Sasebo ES, Japan			ELA/Reading Specialist



Mr. David Puckett	Anderson ES, Guam		FLES/Spanish



Ms. Dupree-Lynn	Sullivans, Japan			Assessor vice Guyne



Mr. Suk Kim		Seoul MS				ET vice L Jones



MS. Irene Smith	Bavaria				Guidance Counselor vice Lavelle



Ms. Shelly Williams	Yokota				Kinder; ES vice R Jones



Ms. Songhui Martin	Turkey				School Nurse vice Chandler



Ms. Terri Han	Sasebo, Japan			LI, EI, Spanish


Daegu American School

Professional Development Dates







2 May		Guided Math		Pre-determined participants	Full Day



17 May	UDDI			All staff				.5 Day (1200-1500)



23 May	SS			Grades 3-6				Full Day



24 May	SS			Grades K-2				Full Day



25 May	Math			Grade 3, ESL, LI, Gifted		.5 Day (0800-1100)



25 May	Math			Grades K-2, LI			.5 Day (1200-1500)



26 May	Math			Grades 4-5				.5 Day (0800-1100)



26 May	Math			Grades 6-8				.5 Day (1200-1500)



27 May	Math			Grades 9-12				.5 Day (0800-1100)	


Daegu American School

Professional Development Dates







9 May		Guided Math		Pre-determined participants	Full Day



17 May	UDDI			All staff				.5 Day (1200-1500)



23 May	SS			Grades 3-6				Full Day



24 May	SS			Grades K-2				Full Day



25 May	Math			Grade 3, ESL, LI, Gifted		.5 Day (0800-1100)



25 May	Math			Grades K-2, LI			.5 Day (1200-1500)



26 May	Math			Grades 4-5				.5 Day (0800-1100)



26 May	Math			Grades 6-8				.5 Day (1200-1500)



27 May	Math			Grades 9-12				.5 Day (0800-1100)	
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L. Furlough Information: Covered Employees Must Obtain Approval for %
Outside Employment, Even When Furloughed

The Office of Personnel Management (OPM) has created a document entitled “Frequently
Asked Questions for Shutdown Furloughs” that can be accessed at:

http://www.opm/furlough/FAQ/furloughfaq.pdf. The FAQs provide the following

reminder regarding outside employment:

Q. May employees take other jobs while on furlough?

A. While on furlough, an individual remains an employee of the Federal Government.
Therefore, executive branch-wide standards of ethical conduct and rules regarding
outside employment continue to apply when an individual is furloughed (specifically,
the executive branch-wide standards of ethical conduct (the standards), at 5 CER
part 2635). In addition, there are specific statutes which prohibit certain outside
activities, and agency-specific supplemental rules that require prior approval of, and
sometimes prohibit, outside employment.

The Joint Ethics Regulation, Department of Defense 5500.7-R, Section 2-206, requires that
employees who file a financial disclosure report (Office of Government Ethics Form 450 or
Standard Form 278) obtain prior approval for outside employment and business activities.
Therefore, before engaging in outside employment, covered employees must consult their
agency ethics official. In the event of a shutdown, please contact DoDEA OGC via the HQ

email address at generalcounsel@ hqg.dodea.edu.
II. Japan Earthquake and Tsunami Fundraising Guidance — UPDATE

On March 23, 2011, OPM authorized Federal Government agencies to conduct a special
solicitation of Federal employees at the workplace to facilitate relief and reconstruction
assistance for Japan.

DoD supports this special solicitation, and DoDEA has authorized its managers to establish
a process to collect a one-time voluntary cash or check donation from DoDEA employees in
the DoDEA workplace through July 31, 2011. This means that principals of DoDEA schools
may approve an official school-wide fundraising campaign in support of Japan relief efforts.
Superintendents may also approve a similar district-office fundraising campaign. No
fundraising efforts, however, may conflict with local military installation restrictions.

DoDEA schools and offices that wish to participate will be responsible for the oversight
and administration of the collection of contributions. It is recommended that charities,
Parent Teacher Otganizations, or other non-Federal entities (approved to operate on the
installation) be requested to take responsibility for collecting and distributing the
contributions made at a school or district office. A school or district representative,
however, may contact a relief organization to set up a special collection at the school or
district office. For example, a representative from the local Red Cross may set up a
collection desk in the school during specified hours where employees can make a cash or
check donation. '





DoDEA employees may also contribute to relief organizations directly by visiting
the United States Agency for International Development (USAID) website and
clicking on the link entitled "The Earthquake in Japan and Pacific Tsunami: How You Can
Help." The USAID website provides a list of verified relief organizations and related
information at: www.usaid.gov. The DoDEA website also contains a section of frequently
asked questions regarding DoDEA employees and fundraising for this effort. You may
access those questions at: http://www.dodea.edu/home/japan-
evacuation.cfm?cld=resources. Please contact your area Office of the General Counsel with
any questions.

II. Student Discipline Checklist-Removal up to 10 Consecutive School Days
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As a reminder, student discipline is governed by DoDEA Regulation 2051.1, Disciplinary
Rules and Procedures, April 4, 2008. Administrators should ensure that student handbooks
and school websites reference the current version of the regulation.

The March 2011 edition of DoDEA OGC’s Legal Notes provided a student discipline
checklist containing initial considerations when administrators contemplate imposing
discipline. The checklist below governs removal up to and including ten consecutive school
days.

* When discipline is imposed, has the principal or teacher:
v Provided appropriate notice by:

* Advising the student why disciplinary action is being taken?

* Summarizing the information relied upon to conclude that this student
committed the misconduct?

* Affording the student or his sponsor/parent/guardian the opportunity
to explain the alleged misconduct and to present evidence that
suppotts the student’s explanation that the student has not committed
the misconduct?

v" Conducted fact-finding by:

* Making a reasonable inquiry to resolve questions of culpability or
mitigation and determined that the consequence is appropriate?

* Announced to the student the findings?

* Informed the student of the disciplinary consequences imposed?

* Advised the student of the procedures for appeal?

e When a decision was made to remove a student:

v' Was the student’s sponsor/parent/guardian contacted in person or by
telephone and advised of the removal?
v’ Was the student’s sponsor/parent/guardian notified in writing or e-mail of
the removal generally within one day of the decision? Did the notice include:
* A statement of facts leading to the decision to remove the student?





* A statement that the student is to remain away from the school,

PRINCIPAL

school grounds, activities during the period of removal unless
otherwise authorized by the principal?

* The date and time the student is authorized to return to school?
* A request that the sponsor/parent/guardian attend a conference with
school officials regarding the student’s behavior?
* Notice of the appeal procedures?
¢ Following an appeal of a disciplinary action not involving removal, has the teacher or
principal:
* Received a request for a conference orally or in writing within 5 school
days of the imposition of discipline, and if so, promptly held a
conference with the sponsor/parent/guardian?
* Issued a decision, oral or written, within 10 school days of holding a
conference?
v' Following an appeal of a removal, has:
* The principal forwarded a copy of the record developed in the
disciplinary proceedings to the district superintendent?
* Has the district superintendent issued a final written decision to the
student/sponsor/parent/guardian?

IV. April OGC Round-up

The OGC Round-up is a regular feature of
Legal Notes that provides short updates or
news items in a variety of subject areas.

Supreme Court hears argument in case involving law enforcement personnel questioning a
student on school grounds. .D.B. v. North Carolina (No. 09-11121).

The March 2011 edition of Legal Notes advised that the United States Supreme Court would hear
oral argument in this case on March 23, 2011. 'The case involves a 13 year old spectal education
student who was interviewed at school about suspected neighborhood thefts but was not given a
Miranda warning. The question presented to the U.S. Supreme Court is whether a court may
consider a juvenile’s age in a Miranda custody analysis in determining whether a reasonable person in
the juvenile’s position would have felt he or she was not free to terminate police questioning and
leave.

A transcript of the oral argument can be found at:

http: //www.supremecourt.gov/oral arguments/argument transcripts/09-11121.pdf






Please send us your suggestions for articles!

This newsletter is brought to you by the Department of Defense Education Activity
Office of the General Counsel

Mission Statement
The Department of Defense Education Activity (DoDEA) Office of the General
Counsel facilitates DoDEA’s global educational mission by providing high quality and
timely legal advice and counsel, effective advocacy, and creative problem-solving.

Vision Statement
To be a premier Defense Legal Services Agency legal office composed of talented,
trained, and dedicated professionals located world-wide and working together to support
DoDEA’s educational mission.

Core Values
Integrity - Commitment to honesty, fairness, and high ethical standards and being

accountable for everything we do.
Excellence - Commitment to proactive customer-focused service of the highest quality.

Continuous Improvement - Commitment to personal and professional growth of each
individual and improvement of processes and practices.

Team - Commitment to working collaboratively and valuing the diversity of members to
maximize team synergy.

For questions related to any of these matters, please contact your
local DoDEA OGC Office:

At HQ: generalcounsel@hq.dodea.edu
At DoDDS-E: generalcounsel@eu.dodea.edu
At DoDDS-P: ' generalcounsel@pac.dodea.edu
At DDESS: generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees
and may not be distributed outside of DoDEA without the express
permission of the DoDEA Office of the General Counsel. It does not
create any rights or remedies and may not be relied upon by any
person, organization, or other entity to allege a denial of any such
rights or remedies






