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Please extend your thanks to Mr. Conradson, Mr.  Cochran, Ms. Donley, and Ms. Smaw for their leadership of CSI.  Their investment of time and energy led to a successful visit. Hats off to Mr. Leustek and the fourth, fifth, and sixth grade students…what a fantastic program they put on yesterday…and a special thanks to the teachers who volunteered their time.
Teacher of the Year Suspense 13 May
We have wonderful teachers here, I encourage you to apply.
Don’t forget the PTO cultural event tomorrow and Sunday…
The PTO has outdone themselves; there will be a varied of demonstrations and performances by our host country as well as different vendors.  Please show your support by stopping by.
Your thoughts….
Attached is a request for feedback on the daily bulletin, faculty meeting and for new teachers the observation process.  Your feedback will provide valuable insights as I plan for next school year.  Please return to me by 14 May.
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Retroactive Salary increases

Attached is information and the salary structure for SY 10-11
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"There are two ways to spread happiness; either be the light who shines it or be the mirror who reflects it."

Edith Wharton
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DEPARTMENT OF THE DEFENSE
EDUCATION ACTIVITY
HUMAN RESOURCES

4040 NORTH FAIRFAX DRIVE
ARLINGTON VA 22203-1634

APR 2 6 201

MEMORANDUM FOR DIRECTOR, DODDS-EUROPE
DIRECTOR, DODDS-PACIFIC DDESS GUAM
DIRECTOR, DDESS/DODDS CUBA
AREA SUPERINTENDENTS FOR CURRICULUM,
INSTRUCTION, AND ASSESSMENT
DISTRICT SUPERINTENDENTS, DODDS

SUBJECT: Overseas Educators School Year Salary Schedules and Schedules for Other
Compensation, School Year 2010-2011

Attached are copies of the school year (SY) 2010-2011 salary schedules for Teaching
Position (TP) pay plan educators, other than principals and assistant principals, and schedules for
other compensation. The DoDEA Human Resources Directorate will ensure distribution of this
memorandum and the attached salary schedules to all schools, servicing finance offices, and
major military commands.

A copy of this memorandum with attachments is to be displayed on each official school
bulletin board until receipt of new salary schedules for school year 2011-2012. Following
implementation of the salary schedules, each educator should compare the appropriate salary rate

“with the rate reflected on his or her official notification of personnel action and leave and
earnings statement. Any apparent discrepancy should be promptly brought to the attention of the
educator’s servicing district human resources office.

The following key points of information are provided to assist in understanding the salary
schedules:

(1) Extra-Duty Compensation: The rates for extra-duty compensation have been adjusted
and the standard hourly ranges provided for in DS Regulation 5550.9, “Compensation
for Extra-Duty Assignments,” and its interpretative guidelines are continued.

(a) Effective July 30, 2004, substitute teachers are compensated consistent with
extra-duty hourly rate ranges of compensation established by the DoD Wage and
Salary Division.

(b) General Schedule (GS), foreign national, military, and other non-school year
employees are not eligible for extra-duty compensation.

(c) Personal services contracts for extra-duty assignments are not authorized.

(2) Other Practices: Although there are upward adjustments in basic pay levels, there are
no changes to the number of pay lanes, number of regular or longevity steps, number






of duty days, length of waiting periods between regular or longevity steps, or other
practices generally reflected in the structure of the salary schedules.

e N Dol

Lenoir Graham
Human Resources Director

Attachments:
As stated

cc:
Dept of Interior, Bureau of Indian Affairs
DFAS — Washington, Attn: FWBNP
DFAS — Indianapolis, Attn: DFAS-SAC-B
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DEPARTMENT OF DEFENSE
CIVILIAN PERSONNEL MANAGEMENT SERVICE
1400 KEY BOULEVARD
ARLINGTON, VA 22209-5144

April 26, 2011

MEMORANDUM FOR DIRECTOR, DEPARTMENT OF DEFENSE EDUCATION
ACTIVITY

SUBJECT: Overseas Educators School Year Salary Schedules and Schedule for Other
Compensation, School Year 2010 - 2011

By authority of DoD Instruction 5120.39, “Department of Defense Wage Fixing
Authority--Appropriated Fund and Nonappropriated Fund Compensation Programs,” dated
September 10, 2008, the enclosed salary schedules are authorized to be effective '
retroactively to August 1, 2010 for educator, management, and specialist positions subject to
Public Law 86-91, as amended.

The maximum number of years of teaching experience that can be accepted for pay
purposes for School Year 2010 - 2011 is 10 years. :

L

R. Craif Jethbe
Chief
Wage and Salary Division

10 Enclosures
1. Schedule A

2. Schedule C

3. Schedule D

4. Schedule E

5. Schedule F

6. Schedule M

7. Schedule N

8. Schedule O

9. Schedule P

10. Schedule for Other Compensation





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VIRGINIA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE
SCHEDULE A

ELEMENTARY AND SECONDARY SUBSTITUTE TEACHER SCHEDULE

Daily rate for a service increment of:
a. Onefull day: $101.00

b. Less than one fullday:  $50.50

A service increment of less than one full day normally will be for one-half the total time that the regularly
scheduled teacher would be in attendance for a full day at the school. This service increment
approximates one-half of the regular full-time teacher’s scheduled work day. This service increment
includes up to 30 additional minutes to permit completion of a class period, as required. The minimum
service increment for time and attendance payroll reporting is one-half day. Such service need not be

continuous.
R. CRAIG J élzi

Chief
Wage and Salary Division

Effective Date: August 1, 2010





Step
1

0O ~NOO OO WN

11
12
13
14

15
16
17
18

DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

COMPREHENSIVE SCHEDULE FOR EDUCATORS AND SPECIALISTS

BACHELOR'S

39,775
41,140
42,505
43,870
45,235

46,600
47,965
49,330
50,695
52,060

53,425
54,790
56,155
57,520

58,715
59,910
61,105
62,300

BA+15

41,085
42,565
44,045
45,525
47,005

48,485
49,965
51,445
52,925
54,405

55,885
57,365
58,845
60,325

61,595
62,865
64,135
65,405

BA+30

42,395
43,990
45,585
47,180
48,775

50,370
51,965
53,560
55,155
56,750

58,345
59,940
61,535
63,130

64,475
65,820
67,165
68,510

SCHEDULE C

MASTER'S

43,705
45,415
47,125
48,835
50,545

52,255
53,965
55,675
57,385
59,095

60,805
62,515
64,225
65,935

67,355
68,775
70,195
71,615

MA+15

45,015
46,840
48,665
50,490
52,315

54,140
55,965
57,790
59,615
61,440

63,265
65,090
66,915
68,740

70,235
71,730
73,225
74,720

MA+30

46,325
48,265
50,205
52,145
54,085

56,025
57,965
59,905
61,845
63,785

65,725
67,665
69,605
71,545

73,115
74,685
76,255
77,825

DOCTOR'S

47,635
49,690
51,745
53,800
55,855

57,910
59,965
62,020
64,075
66,130

68,185
70,240
72,295
74,350

75,995
77,640
79,285
80,930

1. Daily rate - All Teaching Positions. The daily rate for positions paid from this schedule shall be
1/190th of the school year salary. The minimum increment earned is one-half day.

2. Kindergarten Teachers - Half Day Sessions. The school year salary for kindergarten teachers regularly
assigned to teach one kindergarten session (half-day) will be one-half of the basic school year salary

authorized by this schedule. The minimum increment earned is one-half day.

3. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of four years service in steps

14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

£ Ca

R. CRAIGJE

Chief

A
A
EK

Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

SCHEDULE D
COMPREHENSIVE SCHEDULE FOR SPEECH PATHOLOGISTS OR SOCIAL WORKERS

MASTER'S MA+15 MA+30 DOCTOR'S
Step
1 45,385 46,880 48,375 49,870
2 47,220 48,785 50,350 51,915
3 49,055 50,690 52,325 53,960
4 50,890 52,595 54,300 56,005
5 52,725 54,500 56,275 58,050
6 54,560 56,405 58,250 60,095
7 56,395 58,310 60,225 62,140
8 58,230 60,215 62,200 64,185
9 60,065 62,120 64,175 66,230
10 61,900 64,025 66,150 68,275
11 63,735 65,930 68,125 70,320
12 65,570 67,835 70,100 72,365
13 67,405 69,740 72,075 74,410
14 69,240 71,645 74,050 76,455
15 70,690 73,150 75,610 78,070
16 72,140 74,655 77,170 79,685
17 73,590 76,160 78,730 81,300
18 75,040 77,665 80,290 82,915

1. The daily rate for positions paid from this schedule shall be 1/190th of the
school year salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of
four years service in steps 14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

¢

R. CRAIGJERAB
Chief \_/-
Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

SCHEDULE E
SCHEDULE FOR GUIDANCE COUNSELORS

MASTER'S MA+15 MA+30 DOCTOR'S
Step
1 46,275 47,775 49,275 50,775
2 48,130 49,700 51,275 52,845
3 49,985 51,625 53,275 54,915
4 51,840 53,550 55,275 56,985
5 53,695 55,475 57,275 59,055
6 55,550 57,400 59,275 61,125
7 57,405 59,325 61,275 63,195
8 59,260 61,250 63,275 65,265
9 61,115 63,175 65,275 67,335
10 62,970 65,100 67,275 69,405
11 64,825 67,025 69,275 71,475
12 66,680 68,950 71,275 73,545
13 68,535 70,875 73,275 75,615
14 70,390 72,800 75,275 77,685
15 71,775 74,250 76,790 79,265
16 73,160 75,700 78,305 80,845
17 74,545 77,150 79,820 82,425
18 75,930 78,600 81,335 84,005

1. The daily rate for positions paid from this schedule shall be 1/190th of the
school year salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of
four years service in steps 14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

R. CRAIG J
Chief ™
Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

SCHEDULE F
SCHEDULE FOR SCHOOL PSYCHOLOGISTS

MASTER'S MA+15 MA+30 DOCTOR'S
Step
1 53,045 54,375 55,705 57,035
2 54,795 56,165 57,540 58,910
3 56,545 57,955 59,375 60,785
4 58,295 59,745 61,210 62,660
5 60,045 61,535 63,045 64,535
6 61,795 63,325 64,880 66,410
7 63,545 65,115 66,715 68,285
8 65,295 66,905 68,550 70,160
9 67,045 68,695 70,385 72,035
10 68,795 70,485 72,220 73,910
11 70,545 72,275 74,055 75,785
12 72,295 74,065 75,890 77,660
13 74,045 75,855 77,725 79,535
14 75,795 77,645 79,560 81,410
15 77,230 79,110 81,055 82,935
16 78,665 80,575 82,550 84,460
17 80,100 82,040 84,045 85,985
18 81,535 83,505 85,540 87,510

1. The daily rate for positions paid from this schedule shali be 1/190th of the
school year salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of
four years service in steps 14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

BACHELOR'S
Step
1 43,870
2 45,235
3 46,600
4 47,965
5 49,330
6 50,695
7 52,060
8 53,425
9 54,790
10 56,155
11 57,520
12 58,885
13 60,250
14 61,615
15 62,810
16 64,005
17 65,200
18 66,395

BA+15

45,180
46,660
48,140
49,620
51,100

52,580
54,060
55,540
57,020
58,500

59,980
61,460
62,940
64,420

65,690
66,960
68,230
69,500

ADMINISTRATIVE SCHEDULE M
MANAGEMENT AND EDUCATION SPECIALIST POSITIONS

BA+30

46,490
48,085
49,680
51,275
52,870

54,465
56,060
57,655
59,250
60,845

62,440
64,035
65,630
67,225

68,570
69,915
71,260
72,605

MASTER'S

47,800
49,510
51,220
52,930
54,640

56,350
58,060
59,770
61,480
63,190
64,900
66,610
68,320
70,030

71,450
72,870
74,290
75,710

MA+156

49,110
50,935
52,760
54,585
56,410
58,235
60,060
61,885
63,710
65,535
67,360
69,185
71,010
72,835

74,330
75,825
77,320
78,815

MA+30

50,420
52,360
54,300
56,240
58,180

60,120
62,060
64,000
65,940
67,880

69,820
71,760
73,700
75,640

77,210
78,780
80,350
81,920

DOCTOR'S

51,730
53,785
55,840
57,895
59,950

62,005
64,060
66,115
68,170
70,225

72,280
74,335
76,390
78,445

80,090
81,735
83,380
85,025

1. The daily rate for management and education specialist positions shall be 1/190th of the school year
salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of four years service in steps 14,
15, 16, and 17, respectively.

Effective Date: August 1, 2010

Chief
Wage and Salary Division






DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

BACHELOR'S
Step
1 48,390
2 49,755
3 51,120
4 52,485
5 53,850
6 55,215
7 56,580
8 57,945
9 59,310
10 60,675
11 62,040
12 63,405
13 64,770
14 66,135
15 67,330
16 68,525
17 69,720
18 70,915

BA+15

49,700
51,180
52,660
54,140
55,620

57,100
58,580
60,060
61,540
63,020
64,500
65,980
67,460
68,940
70,210
71,480
72,750
74,020

ADMINISTRATIVE SCHEDULE N
MANAGEMENT AND EDUCATION SPECIALIST POSITIONS

BA+30

51,010
52,605
54,200
55,795
57,390

58,985
60,580
62,175
63,770
65,365
66,960
68,555
70,150
71,745
73,090
74,435
75,780
77,125

MASTER'S

52,320
54,030
55,740
57,450
59,160
60,870
62,580
64,290
66,000
67,710
69,420
71,130
72,840
74,550
75,970
77,390
78,810
80,230

MA+15

53,630
55,455
57,280
59,105
60,930

62,755
64,580
66,405
68,230
70,055
71,880
73,705
75,530
77,355
78,850
80,345
81,840
83,335

MA+30

54,940
56,880
58,820
60,760
62,700
64,640
66,580
68,520
70,460
72,400
74,340
76,280
78,220
80,160
81,730
83,300
84,870
86,440

DOCTOR'S

56,250
58,305
60,360
62,415
64,470

66,525
68,580
70,635
72,690
74,745
76,800
78,855
80,910
82,965
84,610
86,255
87,900
89,545

1. The daily rate for management and education specialist positions shall be 1/190th of the school year
salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of four years service in steps 14,
15, 16, and 17, respectively.

Effective Date: August 1, 2010

Wage and Salary Division






DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE

ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

MASTER'S
Step
1 55,850
2 57,850
3 59,845
4 61,845
5 63,845
6 65,840
7 67,840
8 69,835
9 71,835
10 73,835
11 75,830
12 77,830
13 79,825
14 81,825
15 83,485
16 85,145
17 86,800
18 88,460

SCHEDULE O
SCHEDULE FOR INSTRUCTIONAL SYSTEM SPECIALIST POSITIONS

MA+15

57,380
59,515
61,645
63,780
65,910
68,045
70,175
72,310
74,440
76,570
78,705
80,835
82,970
85,100
86,850
88,595
90,340
92,090

MA+30

58,910
61,180
63,445
65,710
67,980
70,245
72,510
74,780
77,045
79,310
81,580
83,845
86,115
88,380
90,215
92,050
93,885
95,715

DOCTOR'S

60,440
62,845
65,245
67,645
70,045
72,450
74,850
77,250
79,650
82,050
84,455
86,855
89,255
91,655
93,580
95,500
97,425
99,345

1. The daily rate for positions paid from this schedule shall be 1/222nd of the school year
salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of
four years service in steps 14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

P Ca

R. CRAIG K
Chief
Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE

SCHEDULE P
SCHEDULE FOR SUPERVISORY INSTRUCTIONAL SYSTEM SPECIALIST POSITIONS

MASTER'S MA+15 MA+30 DOCTOR'S
Step
1 61,130 62,660 64,195 65,725
2 63,130 64,795 66,460 68,125
3 65,130 66,925 68,725 70,525
4 67,125 69,060 70,995 72,925
5 69,125 71,190 73,260 75,330
6 71,120 73,325 75,525 77,730
7 73,120 75,455 77,795 80,130
8 75,120 77,590 80,060 82,530
9 77,115 79,720 82,325 84,935
10 79,115 81,855 84,595 87,335
11 81,110 83,985 86,860 89,735
12 83,110 86,120 89,125 92,135
13 85,110 88,250 91,395 94,535
14 87,105 90,385 93,660 96,940
15 88,765 92,130 95,495 98,860
16 90,425 93,875 97,330 100,780
17 92,085 95,625 99,165 102,705
18 93,740 97,370 101,000 104,625

1. The daily rate for positions paid from this schedule shall be 1/222nd of the school year
salary. The minimum increment earned is one-half day.

2. Steps 15, 16, 17, and 18 are longevity steps payable upon completion of
four years service in steps 14, 15, 16, and 17, respectively.

Effective Date: August 1, 2010

£ G

R. CRAIG K
Chief
Wage and Salary Division





DEPARTMENT OF DEFENSE CIVILIAN PERSONNEL MANAGEMENT SERVICE
ARLINGTON, VIRGINIA 22209-5144

OVERSEAS EDUCATORS SCHOOL YEAR 2010-2011 SALARY SCHEDULE
SCHEDULE FOR OTHER COMPENSATION

1. RECESS PERIOD APPOINTMENTS

a. Summer School Teachers. The full daily rate for summer school is two-thirds of the
daily rate that the educator was entitled to receive during the prior school year. The minimum
increment earned and paid is one-half day, with a one-half-day increment equivalent to one-third
of the educator’s prior school year daily rate of pay.

b. Summer School Principals. The daily rate for a summer school principal, assistant
principal, or management and education specialist is the full daily rate provided in the appropriate
salary schedule for the type position. The minimum increment earned and paid is one-half day.

¢. Summer School Substitute Teachers. The daily rate for a summer school substitute
teacher is two-thirds of the regular school year substitute rate. The minimum increment earned
and paid is one-half day (one-third of the regular school year rate).

Daily rate for a service increment of:
(1) One full day: $67.50
(2) Less than one full day: $33.75
d. Other Recess Period Appointments. The daily rate for an educator employed during

recess period apart from the regularly established school year is the prior school year salary
schedule for the appropriate occupation. The minimum rate earned and paid is one-half day.

2. ADDITIONAL COMPENSATION FOR EXTRA-DUTY ASSIGNMENTS
In addition to the basic rates of compensation included in the salary schedules, there shall be

paid additional amounts of compensation for extra-duty assignments under the following
circumstances:

a. Sports and Student-Related Activities Performed as Extra Duties in Schools

Hourly Range of Assigned Duties Additional
in Excess of Reqular School Duties Compensation

1-19 Hours $280.00

20-39 Hours $840.00

40-79 Hours $1,680.00

80-119 Hours $2,795.00

120-159 Hours $3,915.00

160-199 Hours $5,035.00

200 Hours and Over $5,595.00

10





(1) The Director, Department of Defense Education Activity, will establish the hourly
category above, determined to be appropriate for each type of authorized extra-duty activity.

(2) Wtis the policy of the Department of Defense that compensation for extra-duty
assignments are scheduled and conducted outside of the duty day.

(3) Payments will be made separately from regular salary payments, but not until the
extra duty activity is completed, except that payment made to an employee otherwise eligibie who,
for reasons acceptable to management, is prevented from completing his assigned activity.

£ Cop il

Chief
Wage and Salary Division

Effective Date: August 1, 2010
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Dear Overseas Educators and Administrators, 



Each spring, the DoD Wage Fixing Authority publishes the new salary schedules for DoDDS educators.  These are the teachers and administrators who are part of the DoDEA overseas schools.  They are not part of General Schedule (GS) and are in the “excepted service.”  This does not apply to teachers in DDESS schools.



The pay for overseas educators and administrators in the Teaching Position (TP) pay plan is based on the pay for similar positions in urban school districts in the United States of 100,000 or more population. An educator's pay is based upon the educational level of the employee and the number of years of creditable experience.  Teachers are paid on seven (7) different academic salary lanes (ASL) which reflect degrees and graduate course work completed after each degree.  The current ASL’s are bachelor’s degree, bachelor's plus 15 semester hours, bachelor's plus 30 semester hours, master’s degree, master’s plus 15 semester hours, master’s plus 30 semester hours, and doctorate degree. Service increments or steps are provided to recognize years of verified experience up to the allowed maximum. 



Attached are the educator salary schedules for School Year 2010-2011. Administrator schedules will follow in a separate message.  These schedules are retroactive to the beginning of the current school year.  DoDEA personnel will work closely with DFAS to implement these pay changes for educators as soon as possible.  The DoDEA Human Resources Directorate will ensure distribution of this memorandum and the attached salary schedules to all schools, servicing finance offices, and major military commands. 



The following are the average (%) increase in overseas TP salaries for SY 2010/2011: 



Classroom Teachers     0.68%



Speech Pathologists    0.97%



Guidance Counselors    0.74%



School Psychologists   0.62% 



 

Following implementation of the salary schedules, each educator should compare the appropriate salary rate with the rate reflected on his or her official notification of personnel action and leave and earnings statement. Any apparent discrepancy should be promptly brought to the attention of the educator’s servicing district Human Resources Office or the DoDEA Human Resources Directorate.   



The following key points of information are provided to assist in understanding the salary schedules.



     *     Extra-Duty Compensation -- The rates for extra-duty compensation have been adjusted and the standard hourly ranges provided for in DS 

Regulation 5550.9, “Compensation for Extra-Duty Assignments,” and its interpretative guidelines are continued.  



     *     Effective July 30, 2004, substitute teachers are compensated consistent with extra-duty hourly rate ranges of compensation established by the DoD Wage and Salary Division.    



     *     Education Program Managers assigned to Schedules M and N are not eligible for extra-duty compensation.



     *     General Schedule (GS), General Merit (GM), foreign national, military, and other non-school year employees are not eligible for extra-duty compensation.      



     *     Personal services contracts for extra-duty assignments are not authorized.  



     *     Other Practice -- Although there are upward adjustments in basic pay levels, there are no changes to the number of pay lanes, number of regular or longevity steps, number of duty days, length of waiting periods between regular or longevity steps, or other practices generally reflected in the structure of the salary schedules.



To access current and past educator salary schedules on the DoDEA website, go to



 http://www.dodea.edu/offices/hr/salary/dodds.htm








_1365511896.doc
HOW AM I DOING?


Below is a brief request for feedback.  The first two parts are appropriate for the entire staff; the last section is only for new teachers or teachers who were observed in SY 10-11.  Your thoughts are valued and will be considered as we move into the next SY.


TEACHER DAILY BULLETIN:   The DB was established to provide a communication channel for issues specific to teachers and teaching.  It was kept to one page and designed to easily scan and read only articles of interest.  It was also intended to replace many of the mass emails sent in the past and designed to only include information relevant to all grades.


Was the format easy to read?

Was the information helpful?

Was it relevant? 

It has intentionally been kept to one page or less…is this helpful?

What could be done to improve the Teacher DB?


FACULTY MEETINGS:  Meetings have been held monthly on the first Tuesday of the month.  The emphasis has been on professional development and continuous school improvement.


Have the meetings been beneficial?

What can be done to improve it?

Consideration is being given to include a book study in the monthly meetings. The book study will provide focus, encourage dialogue, and promote best practices.  The choices include “Best Practices” and Marzano book on Strategis that work.  


How would you like to see this implemented? Vertical teams; grade levels? Read before we meet, read when we meet?  Do you have a recommendation for another book? (It must be applicable to PK-8 and across the curriculum)?


OBSERVATION FORMAT:  The observation notes consist of scripting, observations, suggestions, and performance standards both addressed and not addressed.


Is this format beneficial?  

What could be done to improve it?

What, if anything, would you like added? 


