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Kudos to the Student Council and their sponsor Ms. Boldenow for a homecoming to remember.  They sold 120 tickets and had a great turnout.  The decorations created a magical feeling. 
Cast your vote!!!

All voting must be done by COB today for colors for the new HS interior!!
Online tool
7 social-media sites for teachers
Mashable is recommending seven free social-media tools for teachers, including EDU 2.0, which is similar to Blackboard and Moodle, and an organizational tool called SymbalooEDU that allows teachers to store their work and share it with others. Two recommended blogging sites are Edublogs, which allows students and teachers to create blogs, and Kidblog, which is a simple platform that is good for younger users. Mashable
Area News:
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If a cluttered desk is the sign of a cluttered mind, what is the significance of a clean desk?"
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In this Issue:

I. The Hatch Act – Participating in Partisan Politics

II. The Hatch Act and Social Media: Questions and Answers


III. The Hatch Act – Displaying Support for a Partisan Political Candidate or Party

********************************************************************
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I. The Hatch Act – Participating in Partisan Politics

     Before participating in any political activity, DoDEA employees should review the restrictions imposed by the Hatch Act.  The following rules apply to most DoDEA civilian employees (SES officials are subject to stricter rules).   


 Prohibited Political Activities – Civilian employees may not:


· Use their official authority or influence to interfere with or affect the result of an election, which includes:


· Using their official titles while participating in a permitted political activity


· Using their authority to coerce anyone into participating in a political activity


· Soliciting of receiving uncompensated volunteer services from a subordinate


· Soliciting or discouraging the participation in a political activity of anyone with official matters before DoD

· Participate in the following political fundraising activities:


· Soliciting or receiving political contributions (except under limited 

circumstances in relation with certain local elections or federal labor organizations).   


      Not even anonymously over the telephone!

· Allowing the use of their official titles in relation with political fundraising


· Hosting or sponsoring a political fundraiser


But an employee’s spouse may host or sponsor a fundraiser, and the employee may attend 


· Run for partisan political office (except as independent candidates in certain local elections) 

· Participate in a permitted political activity while on duty, while in a Government office or building, or while using a Government vehicle  


Permitted Political Activities – Most DoDEA civilian employees may participate in political activities to the extent not expressly prohibited above.  These employees may:
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Participate in the following activities of political organizations:


· Being a member of a political party or partisan group 


· Serving as officers of a political party or partisan group


· Attending a political convention, caucus, or rally


· Serving as delegates to a political party convention


· Take an active part in a political campaign, which includes:


· Displaying a political sign, sticker, button, or similar material (but not while on duty, in a Government office or building, or using a Government vehicle)


Employees may place a political sticker on their privately-owned vehicles even if they park in a Government lot 

· Initiating or circulating a partisan nominating petition


· Canvassing for votes


· Endorsing or opposing a candidate in a political advertisement, broadcast, or campaign literature


· Addressing a political convention, caucus, or rally on behalf of a candidate


· Managing a political campaign


· Distributing campaign literature


· Participate in the following election-related activities:
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Voting


· Acting as recorders, watchers, or challengers at a polling place


· Serving as election judges or clerks


· Driving voters to a polling place


· Running for non-partisan office (i.e. political parties may not designate candidates) 


But, employees who run for non-partisan office may not seek the endorsement of a political party or print partisan campaign literature 

· Running as an independent in certain partisan local elections


· Place a lawn sign supporting a partisan political party or candidate in their yard 


· Participate in the following political fundraising activities:


· Making a political financial contribution


· Attending, addressing, or being featured guests at a political fundraiser (but refraining from soliciting contributions personally)


Invitations to a fundraiser may list employees by name as guests or speakers, but 

may not include their official titles or organizations


· Soliciting or receiving uncompensated volunteer services (but not from a subordinate or anyone with official matters before DoD)

· Managing or organizing a political fundraiser hosted or sponsored by others (but refraining from soliciting contributions personally or inviting guests)

II. The Hatch Act and Social Media: Questions and Answers 

     Social media provides an additional platform for political activity to take place.  This may not be immediately obvious.  DoDEA employees should exercise caution and consult a DoDEA ethics official in the Office of the General Counsel if they intend to participate in political activities using social media.  
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May a DoDEA employee maintain a blog expressing support or opposition to a partisan political candidate or political parties?
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Yes, but not while on duty or in a federal workplace, and the blogger may not use their status as a federal employee to bolster opinions or otherwise use their official titles.  

· May a DoDEA employee list their political affiliation and official title on their personal Facebook, MySpace, or other social networking page?

Yes. Simply identifying the political party that they support on their online profiles, without more, is not "political activity" ( activity directed toward the success or failure of a political party, partisan candidate or political group).

· May a DoDEA employee advocate for or against a political party, partisan political group, or candidate for partisan public office on their Facebook page (or other social networking sites) or the pages of others?

Yes, but they may not solicit, accept, or receive campaign contributions at anytime, and therefore may not post a link to political contribution pages.  

Furthermore, they may not post while on duty or in a federal workplace, and they may never use their status as a federal employee to bolster the political advocacy statements that they post.  


· May a DoDEA employee become a “fan,” a “friend,” or link to the Facebook page, or follow on twitter, a political party, partisan political group or candidate, or engage in other similar activity on other social networking sites?

Yes, but they must refrain from engaging in political activity while on duty and in a federal building, thus, they may not forward links or invite others to become a “fan” or “friend” while on duty.

III. The Hatch Act – Displaying Support for a Partisan Political Candidate or Party


Under the Hatch Act, covered employees may not engage in political activity while on duty, in a government building (DoDEA schools are considered government buildings), while wearing an official uniform, or using a government vehicle.  This prohibition includes limitations on what items an employee may display at work.  

· Employees are prohibited from bringing partisan political items to the federal workplace, which includes school buildings.  Examples include pictures, posters, coffee mugs, mouse pads, etc., with the following messages:



“Vote for _____”


“I support _____”


“Register for _____” (a particular political party)


· The Hatch Act prohibits employees from displaying pictures of candidates for partisan public office in the federal workplace. 


· At this time, the Hatch Act would not prohibit the display of any photographs of President Obama because he is not currently a candidate for partisan political office.  Should he run for re-election, however, the limitations described here would apply.  

· Official chain of command photographs may be displayed in the federal workplace at anytime.  Official photographs include the traditional headshot as well as photographs of the individual conducting official business.  These official photographs must be displayed in a traditional size and manner (no life size cutouts) and should not be altered in anyway (e.g., the addition of halos or horns). 

· Photographs distributed by partisan organizations such as the Democratic or Republican National Committees are not official photographs, even if they depict the incumbent candidate conducting official business.  Pictures and screen savers downloaded from the internet or clipped from magazines or newspapers are not official photographs.  
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Please send us your suggestions for articles!

This newsletter is brought to you by the Department of Defense Education Activity


Office of the General Counsel


Mission Statement



The Department of Defense Education Activity (DoDEA) Office of the General Counsel facilitates DoDEA’s global educational mission by providing high quality and timely  legal advice and counsel, effective advocacy, and creative problem-solving.


Vision Statement



To be a premier Defense Legal Services Agency legal office composed of talented, trained, and dedicated professionals located world-wide and working together to support     DoDEA’s educational mission.


Core Values


Integrity - Commitment to honesty, fairness, and high      ethical standards and being accountable for everything we do.


Excellence - Commitment to proactive customer-focused    service of the highest quality.


Continuous Improvement - Commitment to personal and professional growth of each individual and improvement of processes and practices.


Team - Commitment to working collaboratively and valuing the diversity of members to maximize team synergy. 


For questions related to any of these matters, please contact your local DoDEA OGC Office:

        At HQ: 
 
generalcounsel@hq.dodea.edu

        At DoDDS-E:
generalcounsel@eu.dodea.edu

        At DoDDS-P:
generalcounsel@pac.dodea.edu

        At DDESS:
generalcounsel@am.dodea.edu

This Newsletter is provided as information for DoDEA employees and may not be distributed outside of DoDEA without the express permission of the DoDEA Office of General Counsel.  It does not create any rights or remedies and may not be relied upon by any person, organization, or other entity to allege a denial of any such rights or remedies
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