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Congratulations to the Sharp Award nominees!  A big thanks to the selection committee. Basketball fever is high; our girls play at 1000; if they win they go to the finals.  Please remind students that only students accompanied by a teacher may watch the games in the gym.  
Korea Connection
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Ms. Cho will be out 25 February through 11 March
Ms. Cho is participating in annual reserve training and will not be available for two weeks.  She will check email.  Please contact Ms. Spore if you need a substitute.  If you have emergency HR (human resource) questions please send them to me and I will forward to the district office.
Educators Day up date
The suspense for indicating whether you are attending the conference or staying in school is today.  For those planning on attending the conference there are two options.  1) If you are planning on traveling to Seoul on 10 March and stay overnight at your own expense you will meet up with the bus at Yongsan and then return to Yongsan in the afternoon or you could return to Daegu via Suwon. If you plan on traveling on 11 March you will take the train to Suwon and meet a bus there which will take you to the conference and then return you to the train station at the end of the day.  You will be contact Monday asking for your travel plans.
What you can do in 5 minutes, 5 days, 5 months
The attached, short, article provides concrete suggestions for checking on student progress often and adjusting lessons based on a wide variety of assessments. There are suggestions for starting small and building.  
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Today is the last day to request a transfer!
Supply “closures
With the transfer of all budget and supply work to online we need time every month to reconcile, input data, and work with the DSO.  To accomplish this two days each month supply will be “closed”. This means that Ms. Yu and Ms. Spore will not be answering email and will not be able to provide assistance except in an emergency.  If you have concerns or needs that cannot wait please contact either Ms. Jones or Ms. Osman:
22, 30 March

22, 28 April

23, 27 May

"One must never lose time in vainly regretting the past or in complaining against the changes which cause us discomfort, for change is the essence of life."

Anatole France[image: image3.png]
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Parents, Commanders, Students, and Staff,

I hope all of you had a relaxing and enjoyable holiday season and were able to enjoy it with family and friends. With
the New Year comes the end of the first semester of school. Our staff members have returned from the holiday break
rejuvenated and ready for the challenges that the final semester brings. The Korea District Staff continues to focus on
building strong relationships with our parents and community members in an effort to ensure that our schools provide
the best learning environment for our students. Your continued support and involvement is sincerely appreciated. Let
me remind you of a few important items that you might help with during this last semester of school:

1. Please support our teachers when they provide homework for your student to complete. It usually will not
take much time, but it is an extension of what is being learned in our classrooms. It provides the student
with some practice and the teacher with the knowledge of whether the child understands what was
learned in school.

2. February-April brings with it the DoDEA Wide Terra Nova Tests. This test, like other assessments, is used
to provide us with data on meeting our standards, improving our instruction from prior years, and knowing
whether all children are on track. It is important that students are rested and have a good breakfast prior
to arriving at school. We want to ensure that our students do the best they can on this test so let’s work
together to make it happen.

3. Spring also brings with it some silliness and acting out for some students. There are many variables that
cause this misbehavior, and many times we see an increase of bus and playground referrals during the
spring months. | ask that you talk with your students regarding proper behavior and provide support as our
administrators and staff work to provide a safe environment for our students.

4. As | have stated many times, “We could not accomplish our goals and the wonderful achievements that our stu-
dents make, without the support of our parents and community.” “ | thank you for entrusting us with your most valu-
able treasure on a daily basis. | look forward to a positive second semester of the highest student achievement for
every student in the Korea District.

Respectfully

7

Korea District

Superintendent
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Osan MS

Social Studies Meets Technology on a
Scientific Exploration

Osan Air Base: On November 22, 7th grade students from Osan Middle School
went on a walking field trip of the base. This field trip is the culminating pro-
ject for the Educational Technologist Stephanie Laird who has been taking the
Premiere Elements Creativity Software class through the Bavaria District. Her
collaborating teachers were Jim Edwards, Social Studies and Lar Nique
Lunsford, Science. The task was to combine 7*" Grade Social Studies and Sci-
ence Standards using the Backward Design planning model and Standards Based
Instruction while incorporating them into NETS standards. Students were asked

to photograph and video tape what was found on the base such as

Old bunkers

Old Korean style buildings

Building locations with topography in mind
Streams and creeks locations

Types of water erosion

Hill locations and the drainage

Wind erosion

Health of trees and brushes

Students took hundreds of pictures and will now use the Premiere Elements
software in the computer lab with the ET and teachers to complete their pro-
jects. Final projects will be posted on the OMS SharePoint website.

Submitted by Ms Laird
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Osan HS

Diversity Management & Equal Opportunity Training

in Korea
Change.
We hear that word a lot now days. “Change is coming!” “Now is the time to change!”
“Change with the times!” “We need to change!” We see the word printed on political

placards, we see the word flashed across television screens, and we see the word in the vir-
tual world at www.change.com and even www.change.gov. Yes, no one denies that
“change” is in the air. We all know change is inevitable; change occurs everywhere and at
every level of society. Change occurs within our personal and professional lives, locally,
nationally, and globally.

Yet, we often fail to remember, we often fail to acknowledge the idea, the concept of
change is not some radical, new concept, some innovation of our postmodern, highly tech-
nological existence, or some new panacea. Although the English word “change” as we
know it today appears to have developed some time in the mid 13™ century, the practice
and application of change has been with us since the beginning. One may even argue that
change is the key to survival, in more ways than one. Tennessee Williams said, “To live is
to change, to change is to live.” However, changes are often difficult and sometimes
costly, but if they are good changes, in the long run they pay off and pay off in more ways
than one.

While everyone agrees change is inevitable, how changes are made, what needs to be
changed, who makes the changes and when the changes should be made can be problem-
atic. For example, some stakeholders want control over changes. Some stakeholders want
changes made sooner rather than later. Some stakeholders want only certain things to
change. Some stakeholders are not comfortable with the cost of making changes. Con-
cerns about change are substantial and valid. Few would argue with the logic of the prov-
erb, “Don’t change horses in the middle of a stream.” Moreover, indiscriminate change for
the sake of change is certainly not in anyone’s best interest, except perhaps for the anar-
chist. Making the right changes at the right time requires collaborative effort. Improving
communication within the workforce prepares an organization to meet and make changes
that benefit all stakeholders. Enhanced self awareness, knowledge of the language of di-
versity and inclusion, developing skills in relationship building help to ensure continued suc-
cess at DoDEA schools in Korea where all stakeholders, management and union members
alike, build on a well established, collaborative spirit in preparation to meet and make

Submitted by Dr. Holley
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Diversity Training in Korea cont.

changes. Training in diversity management & equal opportunity with its focus on inclusion of
all stakeholders in the decision making process, supports our best efforts in our mission of pre-
paring all DoDEA students for success in a dynamic, global environment.

DoDEA schools in Korea experience change every day. To meet the challenges and to take ad-
vantage of the opportunities that result from change, Superintendent Dr. Irby Miller, Assistant
Superintendent Mr. Peter Grenier, school administrators/staff and union members of the
Teachers’ Education Association of Korea train to be prepared, to be prepared in the best
possible ways to confront change. With changes taking place in DoDEA schools’ student demo-
graphics, personnel, facilities, academics and resources, stakeholders working within and
across the wide spectrum of all aspects of the DoDEA system in Korea learn important con-
cepts, practices, and skills in interpersonal relationships to succeed in a diversified organiza-
tion where equal opportunity and inclusion form a foundation to ensure continued success.

Recent diversity management and equal opportunity training sessions held at Osan Air Base and
Camp George provided DoDEA Korea district office personnel, various schools’ administrators/
staff and Teachers’ Education Association of Korea members from Seoul, Osan, Camp Hum-
phreys, Camp Casey and Daegu the knowledge, understanding and skills to overcome chal-
lenges and to make the most of the opportunities that arise on a daily basis. Training sessions,
extending over a four day period at the sites, were conducted by DoDEA Headquarters
personnel: Chief DMEO Alina Doreste-Johnson, Deputy Chief DMEO Deborah Cannon, Diversity
Program Manager Theodore Agnew, and Disability Program Manager Charles Montanez.

Comments from a wide range of people who attended the training included:

Osan Elementary School Principal, Mr Dave Petree: “I think the benefit of the “True Color”
exercise is that it gives an insight on why a staff member behaves the way they do. | believe
this gives us the opportunity to work better together.”

Mr. Tyler Dixon, Osan Middle School teacher: *“The training was blink’n phenomenal! The best
training that | have received from DoDEA aside from AVID in the ten years | have been here.”

Osan Middle School Principal, Mr. Jeffery McGee: “As you well know, changing people is an
often futile endeavor...but providing awareness in order that the people themselves may be-
gin to see things differently (inside out) can be a fruitful approach. This applies to all of
us...particularly those of us who have a "position authority". Perhaps one of last year’s

Submitted by Dr. Holley
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Diversity Training in Korea cont.

principals approached things from the a-priority perspective of the critical theorist...
(i.e. the glass is half empty) ... and set about the task of "fixing" things that were not
broken...climbing a ladder that was leaning against the wrong wall..."passive
evil" (Campbell, 2008; Colnerud, 1997; Samier, 2008). Open and collaborative communica-
tion ensures that we decide together what wall to lean the ladder against before we begin
to climb. Being the best in DoDEA will require our collective best effort...not merely the
best effort of the few. The training framed in this context is enabling rather than inhibit-
ing.”

Mr. George Riley, Daegu American High School: “I really did think it was one of the better
in-service programs that | have been to. It made me think, again, about people with other
kinds of processing than my own. | knew those Greens, Golds, and Oranges were really dif-
ferent people. Now | remember why. It was really worth our time in re-thinking our views

of classroom diversity of thought.”

Mr. Tim McDaniel, Daegu American High School: “It was a very meaningful and productive
training.”

Mrs. Pamela Crowe, OAHS AP English teacher: *“Not only was the training interesting and
enlightening it was fun getting to know some of my colleagues a little better. Rather than
previous sessions that were Death by PowerPoint, the hands-on approach had us laughing
with each other. Learning is always better amid laughter.”

Mr. Chad Jimison, TEAK Human Civil Rights Coordinator: “I think it was a very great train-
ing, probably one of the most interactive and beneficial to me as an employee of DoDDS. |
know the circumstances for bringing the trainers here were under a dark cloud, but I’'m
glad that | was able to be a part of it. | wish it could have been extended to all our schools
in Korea, and to some extent, | think the students of Middle and High Schools would bene-
fit. The use of the True Colors format was a great way to get people talking and learning
about each other personally and professionally. | was able to see people that | work with
on a regular basis in a different light and learn more about how they “function” and see
how my personality may conflict or enhance someone else and conscientiously think about
how | can be a better person in the work place. When | got back to my school, | looked at
the website for True Colors and really want to try and seek getting trained in this pro-
gram. | feel | could help others in the Korea district learn more about who they are and
how to work better with others who are similar or different from them.”

Submitted by Dr. Holley

Korea District = Unit 15549 = APO AP 96205-5549





Rigor = Relevance = Relationships =Results

January/February 2011 Published for the DoDDS & Military Community in Korea

Osan HS

1) T

Diversity Training in Korea cont.

Chief DMEO Alina Doreste-Johnson : “The Diversity Management and Equal Opportunity is
committed to making diversity an institutional priority and inculcating into the organiza-
tional culture a broader understanding of the readiness and competitive advantage associ-
ated with diversity. Our objective is to conduct training at all levels DoDEA-wide in diver-
sity dynamics and proactively get in front of workplace conflict. DMEQO’s training is de-
signed to provide managers with tools for effectively leading diverse groups and for the
workforce to function as an integrated team. A component of this training is also designed
to provide teachers with classroom tools to adapt the learning environment to the personal-
ity types of their students, thus improving the learning process. Our first training of this
kind was conducted at Headquarters for the Director and the Education Directorate this
past November 2010. Portions of DMEQO’s training will vary to meet specific needs of our
diverse Areas and school district needs. As it pertains to Korea, the initial invitation from
the DSO to conduct training was to address some preexisting issues but after collaborating
with the DSO it was determined that that all employees could benefit from this training.
Accordingly, the training was expanded to as many schools possible in order to advance the
Agency’s overarching diversity and readiness objectives. Although my previous visit to Ko-
rea in 1999 to conduct administrators’ training at the Dragon Hill was positive, it was very
brief with little opportunity to get a pulse on the workforce dynamics of the district or the
Korean culture. During this trip | found a leadership that demonstrated their commitment
to their workforce by being a part of the training conducted this past week. | found teach-
ers who were passionate about what they do and who love working and living in Korea. |
found a very capable supportive staff that went over and above to assist us in any way they
could. In sum, | found a district that is moving forward. | would also like to extend our
thanks to the many who provided us with suggestions of what to do during the off hours so
we could experience all that Korea has to offer. As | shared with many of the folks in Korea
- Korea is a well kept secret and | look forward to seeing you again.”

Submitted by Dr. Holley
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Humphreys ES

Humphreys students learn about traditional Korean Cooking and Food

I would like to say thank you to PTSO team for supporting my class with some electric kitchen appli-
ances, during my November Korean Culture Classes.

Before | started cooking with my class, | introduced the students to some Korean Fruits and Snacks
and | bought real rice (BaB) to cook in the classroom. Students learned that BAB is one of the main

important basic foods in Korea.

A long time ago, if newly married brides could not make BAB good tasting or if it didn’t feel right in
the eaters mouth, the new wife would be sent back to her parent’s house to learn to cook it cor-
rectly. Also even if the table was loaded with delicious and beautiful food if the BAB did not taste

good the entire meal was ruined.

During the classes the students learned Korean food words such as:

SSAL(=rice),

BAB(=cooked rice),

GIM(=seaweed),

NU-RUNG-JI(= rice chip).

The students ate and cooked BAB several different ways. Among them— cooked rice with seaweed,
almost everyone loved it and BAB baked in the electric skillet and eaten with NuRung Ji. The stu-
dent’s ate this snack with a little sugar sprinkled on it. Almost all students at this snack and asked

for more!

| was very happy to share this food with my students, and | know they want to learn more about
Korean food. The next time | bring food or snack to class, it will be a Korean snack food instead of

traditional Korean formal food as they had this time.

Once again, | really appreciate the PTSO for providing us with some electric appliances to help with
my class.

Submitted by Mr Pak
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Daegu ES

Rising Stars Hit the Stage

How the Grinch Stole Christmas is a classic Dr. Seuss story loved by children
all over the world. The Grinch has moved from a child’s book, to an animated
movie, and to a film starring Jim Carrey. The holiday story not only teaches a
lesson about Christmas, but it also puts a smile on children’s faces. This year
DAS teachers Ms. Cassie Ratcliff and Ms. Christine Donley presented a produc-
tion of the popular Dr. Seuss story starring students from elementary school.
From auditions to the casting of characters such as the Grinch and Cindy Lou
Who, the children have been involved. They attended many practices after
school to memorize lines while the choir practiced their songs.

Because of all this hard work, the play was a hit. “Everyone has been practic-
ing really hard, so hopefully the night of the play no one messes up,” says
fourth grader Jordan Post.

The play was performed three times, once for lower elementary and once for
upper elementary on December 9th and then one final time for families and
the community on December 10th. Third grader Dylan exclaims, “My favorite
part is when we get to pretend to sleep.”

The children all seem excited to be a part of an opportunity to showcase their

talents, and the audience enjoyed watching it. One audience member says, “It
was great to see all the students come alive.”
This production has been fun for both the
children participating and the families and
students who got to see the final outcome.
“I’'m amazed at how well the young chil-
dren performed; it was a wonderful start to
the holiday season,” says Ms.LaMontagne.

Submitted by Ms Pell
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Daegu MS/HS

Student representative from Daegu attends ATP

For students who fee their voices fall upon deaf ears, that is where the Army
Teen Panel comes in. Representatives from different regions of the world are
chosen through an arduous application process. These teens from Korea,
Europe, and several places in the U.S. meet biannually in San Antonio and Wash-
ington, D.C. for a week-long meeting. There they discuss army-wide issues spe-
cific to teens that are then taken up to the Department of Army AFAP confer-
ence in D.C. The ultimate goal of the panel is to improve life for Army teens.

The representative of the Korea region, junior Erica Connor, attended her first
meeting in San Antonio in early September. Guest speakers and veteran ATP
members, gave presentations to provide new members with information and
help them prepare for their first outbrief. Courtney Rinnert from Tracy, Califor-
nia, said, “[The presentation] has opened my eyes to the many problems Army
youth actually face and has showed me | have an obligation to help them in any
way | can.” Many activities helped to enhance their skills in decision making,
trust and communication, and public speaking. The group received continuous
breaks from their vigorous schedule through sightseeing and fun activities.

At the outbrief, attended by several high-ranking people, the veteran ATP mem-
bers went over major highlights of the week. The new members briefed on the
three goals and objectives that the group came up with during the meeting. The
outbrief was followed by an awards ceremony and celebration. The hardest
part, as expressed by many of the teens, was not the outbrief, but having to say
goodbye. College freshman Anthony Merriweather Jr. was sad that it was his last
meeting. “The hardest part is having to leave all the friends | made,” he says.
The Army Teen Panel is not just a twice-a-year thing. Through Facebook,
emails, and telephone conferences, the teens and mentors continue to commu-
nicate, progress, and prepare for the next meeting. Their main focus is to
achieve the three goals [shortened]: (1) Give a voice to today’s Army youth, (2)
further market youth programs in order to develop better communities, and (3)
come together in the present, and learn from the past, as we strive for great-
ness in the future. College freshman Megan Trexler says ATP is “the most amaz-
ing experience you can ever have, not only to better yourself, but to better
others.” The Army Teen Panel bridges gaps and gives a voice to Army teens all
over the world

Submitted by Ms Pell
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CASEY ES

Casey ES—The First Four Months

Casey Elementary School continues to set traditions and make history in its
first year. Now with an enrollment of nearly 390 students, all students and
staff are working together to make this new place a home.

In October, CES held a “Morning at the Museum™. Under the guidance of So-
cial Studies teacher Mr. James Franklin, all middle school students conducted
research on a famous person from history. They researched their life, wrote
speeches to give to classes, and prepared for a day of leaning with all stu-
dents. Middle School students dressed as their character and then gave pres-
entations to all students in a day at the Casey Gym. The characters covered
world history from King Tut to Margaret Thatcher. Elementary students had
an opportunity to visit with the characters and learn about their life. The
students stayed “in character” as their person as they chatted with younger
students and showed original displays. AFN was on hand to film the day, and
two middle school students read the news for the AFN Korea 2 Minute Report.
The Yearbook staff also filmed a Happy 60" Birthday AFN tribute.

“Morning at the Museum” provided an opportunity for students to work to-
gether and for all grades to interact. It was also a Family Day for USAG Ca-
sey and USAG Red Cloud, so parents were able to come as well and help their
students set up their displays and enjoy the presentations. A picnic lunch
was even provided by the post for families to enjoy together.

In December, CES participated in a sing-along with the U.S. Army Band. Stu-
dents worked on learning songs and gathered with their parents to accom-
pany the band in a holiday tribute. The next day the school held an “It’s a
Small World” all-day activity. Various classrooms signed up to be a county
for the day, and prepared displays on their countries history, geography, cul-
ture, and holiday traditions. Countries ranged from Israel to New Zealand,

Submitted by Ms Hoagland
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CASEY ES

and everyone enjoyed a day of learning about new cultures. Middle School
students assisted with hands-on project for each country and activities in
each classroom.

Also, Mrs. Tanya Bokma and her 3'%/2" grade classroom organized the first
annual Camp Casey Elementary School Holiday Food Drive. All grades partici-
pated in collecting non-perishable food items to be distributed in the com-
munity. It was a perfect opportunity to share the spirit of giving this holiday
season.

Casey Elementary promotes the “7 Habits of Highly Effective People™ by
Stephen Covey. We are proud to see all these habits in daily use at our
school. Courtesy of Mrs. Michelle Taylor and her Kindergarten class, here are
the habits in their own words:

. | am a responsible person.

| participate in my classroom and am part of the whole community.
. | am organized. | do the most important things first.

. | always look for a solution, when there is a problem.

. | am a good listener.

« | work with others to solve problems.

« | will never stop leaning at school and at home.

It has been an exciting first 4 months at Casey Elementary, and we are all
looking forward to the new year.

Submitted by Ms Hoagland
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Seoul MS

All Strings are not Violins!

Twenty students in seventh and
eighth grade at Seoul American
Middle School are enrolled in a semester long acoustic guitar class focusing on
learning to read music and playing melodies, rather than just learning chords.

Using the same curriculum as the high school, the Hal Leonard Guitar Method
books number 1-3, allows the students the opportunity to continue learning and
offers a nice continuation of curriculum as they continue through high school.
They are starting at the beginning and plan to complete most of book one this se-
mester. Because the full sized guitars are simply too large for many of our stu-
dents, the school offers acoustic guitars in three sizes; full, half, and, quarter
size.

Their teacher taught guitar for three years at the DoDDS Middle School in Wuerz-
burg, Germany before coming to SAMS in 2003. She said, “I found that Middle-
school students just gravitate toward the guitar and the class was always in de-
mand.” she added, “Students are vested from the beginning and really want to
succeed which makes teaching it a dream.”

The Principal was pleased to add the acoustic guitar class to the SAMS curriculum
because he said, “ Adding the acoustic guitar class adds more dimension to the
choices for students to demonstrate excellence, and allows students to explore
areas of hidden talents, but most of all | thought it would be fun for the stu-
dents.” In the beginning budgeting was a concern, but the teacher was able to
show that in comparison with traditional instrumental school music (i.e., band or
strings), it is a relatively inexpensive program to establish and maintain.

Here is what a few students enrolled in the class had to say when asked why
they wanted to take the new guitar class.

“l want to learn to play so | can play for other people, music brings me
peace.”

Bryan

“I first tried it, because | wanted to try something new, and found out that |
am really good at it. | really enjoy it and | am not going to quit.”

Treyvonte

Their teacher summed it up with this, “I am just thrilled.”

Submitted by Mr Dye
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Seoul HS

Seoul American High School established the first

Culinary Arts class at the high school for the 2010-2011 school years. This

class is geared towards students that are serious towards pursuing a career in the
culinary field. It is a double block period and counts as two credits towards
graduation upon the completion of the course. This year’s inaugural class is com-
posed of mostly upperclassmen. The Culinary Arts class occasionally cooks and
performs labs to become more acquainted with certain recipes and get a hands-on
experience with cooking and composing meals and other necessary skills to suc-
ceed in their future endeavors as chefs.

On November 22th the Culinary class executed a lab composed of recipes that the
students of the class found from other sources - instead of using the recipes pro-
vided by the lab book This was our first opportunity to show off our skills. The
event was an invitation only affair. The Culinary Arts students invited one friend
for a total of 22 students from all grade levels and backgrounds to sample our
wares.

On the invitations were out our next step was to create the menu. The menus was
a team effort of the whole class. This effort started a week before our proposed
cooking date with the whole class making graphic organizers of what dishes would
go well together. Using these graphic organizers we began to list the possible
dishes that could be cooked successfully and in a timely manner. Even though it
took us a while to commit to the final menu on certain foods and assign teams,
we finally narrowed it down during the last class period we had together before
the actual cooking date.

The menu was quite extensive and was composed of the following items:

Submitted by K. Hill
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Seoul HS

. Turkey with Gravy
o Ham

- Clam Chowder

- Crab Legs Bisque
- Garlic Bread

i Peas
. Fruit Salad
. Mashed Potatoes
- Corn
- Cabbage
. Biscuits
. Dressing
. Cranberry Saucee
Pecan Pie with Whip Cream
i Ice Cream
. Banana Pudding
. Red Velvet Cake with Icing

. Tea

. Apple Cider
. Water

. Soda

On the day of the lab, we divided into our teams and began cooking.
One group of cooks came early to school to get a head start on cooking the
main entrée—the turkey. The class is a double block period so we had a
sufficient amount of time to prepare all of these dishes. It was an
extremely impassionate event with every member busily preparing the
food using every minute possible. After all, our guests would be coming to
have dinner with us. When everyone arrived and seated, the class began
serving our guests just like in a real restaurant. Our goal was to display an
extreme degree of professionalism for our guests. When we finally began
to eat it was nothing but positive reviews and comments with all dishes
that were prepared for the dinner.

Submitted by K. Hill
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Seoul HS

Overall, our class worked well together; functioning as a well oiled team
on our first time cooking for others. Our Seoul American High School Culi-
nary Arts class is clearly on the road to good things, not only in SAHS, but
in all the Yongsan Community. There are many people we would like to
thank for our success; the students at SAHS for eating our food, the teach-
ers of SAHS. From the entire inaugural Culinary Arts class at Seoul Ameri-

can High School would like to thank everyone who supports us, Thanks !

Submitted by K. Hill
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Terrific Tessellations...

Recently, Zoraima Hidalgo’s fourth grade applied some of their emerging
geometric know-how. As an outgrowth of a study of regular polygons and
transformations, Mrs. Hidalgo introduced the students to tessellations, or
patterns derived from the repeated combination of specific geometric
figures. More specifically, she introduced them to both regular and semi-
regular tessellations and how the former are made of only congruent,
regular polygons and the latter are made of a collection of various regu-
lar polygons. [Remember: Regular means that the sides and angles of
the polygon are all equivalent (i.e., the polygon is both equiangular and
equilateral). Congruent means that the polygons that you put together
are all the same size and shape.]

The first of the students’ tessellations was regular using only hexagons.
As they worked, students had to translate or slide a hexagon to create a
pattern. As they completed their pattern, they were able to identify
some characteristics of tessellations: most notably, that the sum of the
measure of the interior angles at any vertex within the pattern equals
360°. For a graphic representation, see below:

6.6.6

The next day students created semi-regular tessellations using hexagons
and triangles, sliding the hexagon and reflecting the triangles to create
the pattern with no gaps or overlap. As they alleviated the gaps and pre-
vented overlapping, they again realized another characteristic of

Submitted by Mr. Walker
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tessellations. And, as with regular tessellations, they found that at each vertex
within the pattern the sum of the measure of interior angles is 360°.

Making this lesson even more powerful, Mrs. Hidalgo followed the suggestion of
SAES Educational Technologist Bill Elliott and had her students utilize Microsoft
PowerPoint to create all tessellations. Because PowerPoint provides user-
friendly drawing tools, the students were able to develop their patterns with
greater ease. As was the case with this tessellation exercise, Mrs. Hidalgo’s
students routinely benefit from teacher/educational technologist collaboration.

Korea Connection

Dr. Irby L. Miller  Superintendent
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The School of the Future (SOF) is a unique place. Its dedication to teaching through real-world tasks, checking on
student progress often, and adjusting lessons based on a wide variety of assessments is delivering big dividends
with increased student engagement and performance. And although these accomplishments did not occur overnight,
we believe that other schools can see similar progress, even if they start small and build slowly.

Below are some creative tips for teachers, administrators, and other educators to help your school begin this
journey. After you read the tips, we encourage you to use the comment field below to offer suggestions and to start
a dialogue with educators from SOF about this topic and their work,

In 5 minutes, you can determine what students are thinking and achieve any one, perhaps two, of the
following:

Make sure that the teaching objective for the day is assessable.

Create a question that captures the learning target for the day.

Pass out and collect entrance/exit cards to get a quick snapshot of progress and needs.

Sort entrance/exit cards by those who are getting it, those who are almost there, and those who aren't getting
the lesson. You can use this information to plan tiered groups.

Take quick notes on a clipboard about student work -- check, check-plus, check-minus will do.

Remember o call on students randomly.

Hold up white boards with student work to point out exemplary samples.

Look over a student's shoulder to see what he is writing in his notebook. You can then take your own notes
about what you saw or talk to the student right then about what he is doing well and what he could be doing
better, :

e Ask students to turn and talk to each other in response to a directed question. You can then Jisten in on those
responses and take notes or join the talk to offer suggestions.

In 5 days, you can determine what students know and prove it;

» Read over conference notes and checklists for the week to look for trends and then group students by

readiness and understanding.

» Be open to the fact that students are moving at a different pace than you may be. You need to be willing to
respond by slowing a lesson or moving more quickly.

* Look at your formative assessment notes to identify the students whom you have not yet assessed. For
example, record notes on a seating chart and look for empty spaces and try to assess those students by the

end of the week,
* Review a diagnostic such as entrance cards or tasks on demand and make adjustments to a unit plan based on

the results,

¢ Encourage special education teachers and general education teachers to co-plan using formative notes so
they can develop flexible groupings and responsive lessons for the next week. Ideas include group work,
partner work, independent reading/writing/problem solving, or rubric-based accountable talks that clearly
measure if students understand the material.

¢ Conduct targeted, small-group work based on the results of the five-minute assessments.

e Start to find out what interests your students so you can incorporate more of what appeals to them in your
lessons and requirements for assessments.

In 5 weeks, you can assess if students are making progress toward mastery of the subject matter.

o Look for frequency of competency to gauge independence. You can use a clipboard, a checklist, or
notes.
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Look for improvement in competencies as students practice more. You can then note these
cbservations in your tracking forms,

Begin to have a sense of the levels (basic, competent, mastery) for the skills and content you are
teaching. Look for depth in students' application of the material.

Give students more opportunities for practice while gradually removing instructional supports.
Continue and refine small-group work based on daily assessments.

Collaborate with students to generate the criteria for some assessments. This approach helps to
improve student self-awareness.

Encourage students to reflect on their own growth.

Teach students to coliect and organize samples of their work in portfolios for reflection and goal
setfing.

Challenge students to independently put all the pieces together (synthesize) by requiring tasks on
demand, in which students demonstrate mastery without any instructional supports from the unit of
content.

Look ahead to the next unit and revamp for alignment based on curriculum goals. Start with what you
have and tweak it to create a more purposeful alignment of lessons with assessments.

In § months, you can reflect and refine your curriculum with guidance from an administrator or
curriculum coach,

o
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Encourage experimentation while celebrating and sharing best practices.

Reflect on school-wide summative data such as test scores, parent surveys, and external reviews.
Read an assessment book together and discuss it during regular meetings. Consider publications by
researchers Doug Reeves and Robert Marzano.

Name common practices to ensure common goals across departments, teams, and the entire school.
Incorporate more real-world tasks into your lessons.

Be prepared for slowdowns as you pare down what matters and what works in terms of assessment.
Transform grade books from a simple list of assignments completed to a record of skills and content
mastery. Assignments become indicators of mastery.

Base at least 80 percent of students' semester grades on their demonstration of skill and content
mastery.

Try to insert more planning time into the school day to foster subject-area and grade-level
collaboration between teachers,

In 5 years, you can complete the realignment of your vertical curricula.

o}

o}
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Ensure teacher teams are comfortable with inquiry-based meetings grounded in cycles of analysis of
student data, action planning, goal setting, and reflection.

Personalize the curriculum by no longer asking, "How can I impose my curricutum on students?"
Instead ask, "How can we teach students o make choices that will lead them to achieve standards?"
Transition to a grading system that is based more on the demonstration of mastery than simply on
work habits.

Engineer a paradigm shift from student engagement as the end goal to student engagement as the first
step they take in making individual progress towards independent mastery.

Trust and embrace the use of data to drive decision making rather then relying on a more superficial
look at how things are going.

Build a school-wide bank of formative assessment practices, theories of action, and shared habits of
learning,

Establish a tone of professional development, growth, and reflection. For example, create action
research teams that encourage teachers to assess their practice through the lens of educational
research and to make modifications based on the results.

Editor's note: Special thanks to School of the Future teachers Whitney Lukens, Michael Zitolo, and Adam
Kinory and directors Stacy Goldstein (middle school) and John Fanning (high school) for their input in
developing this list,
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