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I continue to be impressed with the dedication all of you have for our students.  Yesterday several of you were at the SAC meeting until 6:00 PM and/or at a Booster’s club meeting until 7:30 PM.  Many more of you were working in your classroom into the wee hours.  Time is a precious commodity and you all give it so freely, thank you.
Message from the Acting Director
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Ten Tips for Using Authentic Assessment
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ES ESL/READ 180

Ms Jimenez has been selected to replace Ms. Smaw as the ESL/READ 180 teacher.  She will move into this position as soon as we can find a backfill for FLES.
Smoking on Campus

Please report any students you see smoking on or off the campus during the school day.  Smoking on campus is a safety issue and smoking by athletics is a violation of the Code of Conduct.  If possible please identify students by name.
"Don't wish it were easier, wish you were better. Don't wish for fewer problems, wish for more skills. Don't wish for less challenges, wish for more wisdom."

[image: image4.png]



� INCLUDEPICTURE "http://www.daegu-un.pac.dodea.edu/warriorhead.jpg" \* MERGEFORMATINET ���





Daegu American Daily News


March 3, 2011











_1360552830.pdf









_1360639027.pdf









_1360552751.pdf


DEPARTMENT OF DEFENSE 
EDUCATION ACTIVITY 



4040 NORTH FAIRFAX DRIVE 

ARLINGTON, VA 22203-1635 



FEB 25 


MEMORANDUM FOR ALL DODEA PERSONNEL 


SUBJECT: Ethics, Integrity, and Accountability 


The attached memorandum from the Deputy Secretary of Defense relays his expectation 
that all DoD personnel adhere to the highest ethical standards in the performance of o1licial 
duties. As we serve the DoD mission in DoDEA, it is my expectation that we will adhere to the 
highest ethical standards at all times and, we will sustain an ethical culture in each of our 
schools, districts and organizational entities, one that inspires public trust and confidence. 
Ethical behavior and decision-making are essential tenets of our official duties. 


As DoDEA employees, we hold a special position of trust and responsibility with the 
American public. Even the slightest lapses in our ethical conduct or decision-making can erode 
the confidence placed in us by our public. Each of us must make ethical conduct and moral 
responsibility a high priority in the performance of our duties . 


We also must be vigilant and avoid any action that gives the appearance of impropriety or 
gives rise to public concern about the integrity of DoDEA business processes, operations, 
programs and decisions. Each of us must faithfully fulfill our financial, civic and ethical duties. 
We must comply with the principles, regulations and laws that govern participation in official 
matters where such matters intersect with our personal and financial interests. This is especially 
true for supervisors and managers, whom I expect to lead by example and to be accountable for 
creating an ethical culture in our workplaces. 


Fundamental values such as integrity, impm1iality, faimess, sincerity, candor, and respect 
must always guide our thinking and drive our actions. These values must be reinforced by 
holding ourselves and one another accountable for ethical action, including any transgression in 
action. Short cuts or ethical deviations will not be tolerated in DoDEA. 


Accordingly, all DoDEA employecs must be familiar with and observe all applicable 
ethic laws and regulations, including the: 


• 	 Federal conflict of interest statues (Title 18, United States Code, Sections 201, 203, 
205 , 207-209) 


• 	 Regulatory Standards of Ethical Conduct for Employees of the Executive Branch (5 
C.F.R. part 2635), and 


• 	 DoD Supplemental Rules in the Joint Ethics Regulation (DoD 5500.7-R). 


A guide to the Standards of Conduct is posted on the DoDEA General Counsel web page, 
which can be accessed from the DoDEA homepage (www.d.odea.edu). I expect that all DoDEA 
employees who are required to complete ethics training and financial disclosure statements will 
do so in a timely manner. We have ethics counselors in each of our General Counsel offices who 
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standby ready to assist all employees with appropriate advice and assistance. Please do not 
hesitate to avail yourself of their expertise. 


I appreciate all that you do each and every day to serve our noble DoDEA mission with 
the utmost integrity, commitment, fair-mindedness and respect. 


Sincerely, 


Marilee Fitzgerald 
Acting Director 


Attachment 
As stated 






