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MS Open House/Parent Conference


The MS open house is tonight starting at 1800. Below is the schedule:


1800-1810	Period 1


1815-1825	Period 2 


1830-1840	Period 3


1845-1855	Period 4


1900-1910	Period 5


1915-1925	Period 6


1930-1940	Period 7








Wearing Badges


Please wear your badges at all times during the duty day
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� HYPERLINK "http://r.smartbrief.com/resp/dRxbCcfLsXxudevMaobjsYallyRt?format=standard" \t "_blank" �Can teachers' expectations determine students' success?��Researchers have determined that teachers' expectations for their students affect almost every aspect of instruction and can determine whether students succeed. For teachers who want to alter their behavior toward certain students, researcher Robert Pianta suggests that teachers observe how students interact, work to understand what motivates students, engage with students about the individual interests and find out more about students' lives outside of school. �HYPERLINK "http://r.smartbrief.com/resp/dRxbCcfLsXxudevMaobjsYallyRt?format=standard" \t "_blank"�National Public Radio/Shots blog�











Wednesday:








�HYPERLINK "http://r.smartbrief.com/resp/dFxgCcfLsXuxvcyAaobjsYalHdLk?format=standard" \t "_blank"�How to reach students who are disengaged��Educators offer in this blog post ideas for responding to students who are disengaged and unmotivated. Mike Anderson, a consultant for Northeast Foundation for Children, suggests ensuring that classroom lessons are collaborative, purposeful and fun. He also recommends teachers give students choices and -- perhaps most importantly -- never give up. Other educators suggest teachers show students they are listening and involve the "student's entire personal learning network." �HYPERLINK "http://r.smartbrief.com/resp/dFxgCcfLsXuxvcyAaobjsYalHdLk?format=standard" \t "_blank"�Education Week Teacher/Classroom Q&A�





Hatch Act


Please be aware that as a federal employee you cannot publicly advocate for a political candidate in your role as a teacher.  For more info please go to � HYPERLINK "http://www.osc.gov/haFederalfaq.htm" �http://www.osc.gov/haFederalfaq.htm� 
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It is great to see all the displays of student work; don’t forget to include standards when posting…this is an excellent way to connect product and learning. 





September 20, 1012








There is no one giant step that does it.  It’s a lot of little steps.


Peter A. Cohen
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DEPARTMENT OF DEFENSE DEPENDENTS SCHOOLS PACIFIC/
DOMESTIC DEPENDENT ELEMENTARY & SECONDARY SCHOOLS - GUAM
DIRECTOR’S OFFICE
UNIT 35007
APO AP 96376-5007

September 3, 2010

MEMORANDUM FOR SUPERINTENDENTS AND ADMINISTRATORS
SUBJECT: Employee Recognition Badge Program

The Employee Recognition Badge program that was established in SY06-07 is
still in effect. All DoDEA-Pacific districts and schools are required to have an Employee
Recognition Badge Program to identify DoDEA employees. Per DoDEA Regulation
4700.2, Internal Physical Security, the purpose for DODEA employees to wear site
specific photo identification badges is to provide a safer environment for staff and
students, control visitors to our facilities, and to guard against pilferage and vandalism.

Many of the security problems encountered in our schools are because of
unauthorized persons entering our facilities. This program allows school staff and first
responders to immediately distinguish between DoDEA employees, authorized visitors,
and potential intruders. All employees are required to have and wear their badges while
on DoDEA premises and when attending a DoDEA function in an official capacity.

Attachment 1 outlines the criteria for creating your district or school badges.
Should you questions or need further information about the program, please contact your
District Safety and Security Officer or the Pacific Security Manager.

Director

Attachment:
Employee Recognition Badge System Criteria





Attachment 1

DoDEA -Pacific/DDESS-Guam
Employee Recognition Badge System Criteria

1. As a minimum, badges will be site specific and shall:

a. Include a unique design, such as school or district logo, that can be easily
recognized.

b. Contain a 3cm x 3cm or larger, head and shoulders, color photograph of the
employee.

c. Include the employee's full name, duty title/division, and organization.
d. Be tamper resistant (e.g., laminated or made of a durable material).

e. Include on the reverse side information on how and where to return the badge if
found.

f. Be prominently displayed on the outermost garment, above waist-level.
g. Be worn at all times when performing official duties.

2. If an employee loses or forgets their assigned badge a temporary badge will be issued
for that day. Temporary badges will be signed for on a daily basis and will be used until
the original photo ID is found or replaced. If the badge is not found within a reasonable
time period, a new ID badge will be issued. Volunteers to the school will be issued an ID
badge without a picture. The badge will have the word “Volunteer” printed in capital '
letters. The badge is accountable and will be signed for on a daily basis.

3. When visiting District schools or facilities in an official capacity, DODEA employees
may wear their Pacific Director’s Office, District Superintendent’s Office, or school
badge in lieu of visitor badges. However, all employees must sign-in and out of the
visited facility.






