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Red Cross Certified CPR instructor Training


There is a 3 day training, 12, 13, 14 October in Seoul. The district will pay for the training but participants will be responsible for transportation, lodging and meals.  If you are interested please contact � HYPERLINK "mailto:Miyoung.cho@pac.dodea.edu" �Miyoung.cho@pac.dodea.edu�  or call her at 736-4192.  





Visit by Acting Director of Pacific: Martha Brown


Ms. Brown is scheduled to visit DAS on 26 September.  She will have a tour of the school and spend time visiting classrooms from 0900-1000.  At 1030 she will be in room 412 to meet with teachers from both DAS and DHS.  If you have time I encourage you to attend the meeting. 





DoDEA Policies on Prevention of Sexual Abuse; EEO
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Thursday: 





Wearing Badges


Please wear your badges at all times during the duty day


� EMBED AcroExch.Document.7  ���








� HYPERLINK "http://r.smartbrief.com/resp/dRxbCcfLsXxudevMaobjsYallyRt?format=standard" \t "_blank" �Can teachers' expectations determine students' success?��Researchers have determined that teachers' expectations for their students affect almost every aspect of instruction and can determine whether students succeed. For teachers who want to alter their behavior toward certain students, researcher Robert Pianta suggests that teachers observe how students interact, work to understand what motivates students, engage with students about the individual interests and find out more about students' lives outside of school. �HYPERLINK "http://r.smartbrief.com/resp/dRxbCcfLsXxudevMaobjsYallyRt?format=standard" \t "_blank"�National Public Radio/Shots blog�
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As I visit the different classrooms it is great to see student work posted; bright colors; and a welcoming environment.   





September 21, 1012








There is no one giant step that does it.  It’s a lot of little steps.


Peter A. Cohen














_1409670540.pdf
DEPARTMENT OF DEFENSE EDUCATION ACTIVITY
PACIFIC AREA OFFICE
UNIT 35007
APO AP 96376-5007

August 31, 2012
12-PAC-009
Director’s Office Division
Expires August 2013

MEMORANDUM FOR ALL EMPLOYEES, DODEA PACIFIC
SUBIJECT: DoDEA Pacific Policy on Prevention of Sexual and Non-Sexual Harassment

Sexual harassment and non-sexual harassment are illegal and harmful. Harassment directly
impacts our ability to fulfill our mission. Therefore, every employee in DoDEA Pacific must know that
sexual or non-sexual harassment by anyone in the workplace, including supervisors and co-workers, will
not be tolerated.

Leaders and supervisors are expected to set and expect high standards of exemplary
professionalism by personal example. This policy applies to conduct that occurs in the workplace and
extends to conduct that occurs at any location which can be reasonably regarded as an extension of the
workplace. An employee found to have engaged in workplace harassment will be subject to disciplinary
action up to and including removal. Supervisors who know or should have known of workplace
harassment and fail to report such behavior, or fail to take immediate, appropriate, corrective action, will
be subject to disciplinary action up to and including removal.

Sexual harassment can be verbal, physical, or pictorial. A claimant of sexual harassment does not
have to be the person at whom the offensive conduct is directed but can be anyone affected by the
conduct. Examples of non-sexual harassment are: profane and/or offensive language; disparaging or
disrespectful comments; or threatening, intimidating, or hostile acts.

If you believe you are a victim of harassment, you should let the alleged harasser know that the
behavior is unwelcome. If this matter cannot be immediately resolved at the lowest possible level or you
feel uncomfortable confronting the alleged harasser, you must expeditiously report the incident(s) to the
appropriate supervisory level or to the Diversity Management and Equal Opportunity Office (DMEO) so
that DoDEA can take appropriate action. An aggrieved employee or applicant should contact the DMEO
office within 45 calendar days of the alleged incident of harassment to file a complaint.

The confidentiality of harassment complaints will be protected to the extent possible.
Confidentiality cannot be guaranteed since DoDEA cannot conduct an appropriate inquiry without
revealing certain information. All employees are obligated to give information they possess to
investigators or supervisors if the inquiry relates to official matters.

To contact the DMEO Office, email DoDDS-P.EEQ @ pac.dodea.edu or call DSN 644-5656 or
644-5682. This policy should be posted on all official bulletin boards in compliance with Title 29 CFR
1614.102(b)(6) and replaces 11-PAC-009 dated August 15, 2011.

Senior Civilian Leader
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DEPARTMENT OF DEFENSE EDUCATION ACTIVITY
PACIFIC AREA OFFICE
UNIT 35007
APO AP 96376-5007

August 31, 2012

12-PAC-010
Director’s Office Division
Expires August 2013

MEMORANDUM FOR ALL EMPLOYEES, DODEA PACIFIC
SUBJECT: DoDEA Pacific Policy on Equal Employment Opportunity (EEO)

As the Senior Civilian Leader, I fully support the Department of Defense EEO practices
and principles. However, it takes each one of us to ensure all employees are treated with the
respect and dignity that they deserve.

For administrators and supervisors, decisions and actions affecting employees and
applicants for employment will be based on merit and performance only and free of
discrimination based on race, color, sex including pregnancy, religion, national origin, age,
genetic information, disability or reprisal.

Any employee or applicant for employment who believes she/he has been discriminated
against based on the above protected categories has the right to use DoDEA Pacific information,
counseling, mediation, and complaint processes. An aggrieved employee or applicant must
forward the matter to the attention of the Diversity Management and Equal Opportunity (DMEO)
office within 45 calendar days of the discriminating incident.

Every effort should be made to resolve discrimination matters fairly and promptly at the
lowest level possible through your chain of command or by contacting our DMEO office. When
confronted with a situation, whether as a victim, supervisor, co-worker, teacher, or administrator,
you have the responsibility to take fair, swift, and appropriate action to address the issue.

To contact the DMEO Office, email DoDDS-P.EEO @ pac.dodea.edu or call DSN 644-
5656 or 644-5682.

This policy should be posted on all official bulletin boards in compliance with
Title 29 CFR 1614.102(b)(6) and replaces 11-PAC-010 dated August 15, 2011.

arthaH. Bfown
Senior Civilian Leader
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DEPARTMENT OF DEFENSE DEPENDENTS SCHOOLS PACIFIC/
DOMESTIC DEPENDENT ELEMENTARY & SECONDARY SCHOOLS - GUAM
DIRECTOR’S OFFICE
UNIT 35007
APO AP 96376-5007

September 3, 2010

MEMORANDUM FOR SUPERINTENDENTS AND ADMINISTRATORS
SUBJECT: Employee Recognition Badge Program

The Employee Recognition Badge program that was established in SY06-07 is
still in effect. All DoDEA-Pacific districts and schools are required to have an Employee
Recognition Badge Program to identify DoDEA employees. Per DoDEA Regulation
4700.2, Internal Physical Security, the purpose for DODEA employees to wear site
specific photo identification badges is to provide a safer environment for staff and
students, control visitors to our facilities, and to guard against pilferage and vandalism.

Many of the security problems encountered in our schools are because of
unauthorized persons entering our facilities. This program allows school staff and first
responders to immediately distinguish between DoDEA employees, authorized visitors,
and potential intruders. All employees are required to have and wear their badges while
on DoDEA premises and when attending a DoDEA function in an official capacity.

Attachment 1 outlines the criteria for creating your district or school badges.
Should you questions or need further information about the program, please contact your
District Safety and Security Officer or the Pacific Security Manager.

Director

Attachment:
Employee Recognition Badge System Criteria





Attachment 1

DoDEA -Pacific/DDESS-Guam
Employee Recognition Badge System Criteria

1. As a minimum, badges will be site specific and shall:

a. Include a unique design, such as school or district logo, that can be easily
recognized.

b. Contain a 3cm x 3cm or larger, head and shoulders, color photograph of the
employee.

c. Include the employee's full name, duty title/division, and organization.
d. Be tamper resistant (e.g., laminated or made of a durable material).

e. Include on the reverse side information on how and where to return the badge if
found.

f. Be prominently displayed on the outermost garment, above waist-level.
g. Be worn at all times when performing official duties.

2. If an employee loses or forgets their assigned badge a temporary badge will be issued
for that day. Temporary badges will be signed for on a daily basis and will be used until
the original photo ID is found or replaced. If the badge is not found within a reasonable
time period, a new ID badge will be issued. Volunteers to the school will be issued an ID
badge without a picture. The badge will have the word “Volunteer” printed in capital '
letters. The badge is accountable and will be signed for on a daily basis.

3. When visiting District schools or facilities in an official capacity, DODEA employees
may wear their Pacific Director’s Office, District Superintendent’s Office, or school
badge in lieu of visitor badges. However, all employees must sign-in and out of the
visited facility.






