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Meeting at 0730 in the MPR





Increased bandwidth


The increased bandwidth means we should not will have to limit users during critical periods i.e. online testing and multiple students should be able to access our computers at any given time.  In addition, access to web based curricular materials should be smoother…however, there are many variables beyond the influence of DoDEA that can interrupt or delay access to information on the web.





DAHS Warrior Football Schedule


� EMBED PowerPoint.Show.12  ���





Domestic Partner Benefits


� EMBED AcroExch.Document.7  ���








� HYPERLINK "http://r.smartbrief.com/resp/dodLCcfLsXpAdasYanbjcsalsMIx?format=standard" \t "_blank" �Email� Equiette


There are many useful tips.  It is well worth your time to read it. �� EMBED Word.Document.12 \s ���








Tutor.com


Please send this information home to parents…. Tutor.com is a service provided to military dependents.  There have recently been some changes.  DoDEA has no contract with this site.  This is a NAF contract with DoD. The contract is for military dependents and dependents of civilians who are deployed.  This is an excellent resource and students should be encouraged to use it.  However, please make sure that children of civilians may be subject to the 5 hour limit recently placed by the company. 
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We are off to an awesome start…. so many positive vibrations; colleagues helping colleagues; reaching out to our new staff…being flexible…WoW!








August 24, 1012








Success has nothing to do with what you gain in life or accomplish for yourself. It’s what you do for others.


Danny Thomas














_1407249129.pdf


DEPARTMENT OF DEFENSE 

EDUCATION ACTIVITY 



4040 NORTH FAIRFAX DRIVE 

ARLINGTON, VA 22203-1635 



CORRECTED COpy JUN 21 2012 


MEMORANDUM FOR ALL DODEA EMPLOYEES 


SUBJECT: Department of Defense Instruction 1400-25-V 1250, Overseas Allowances and 
Differentials, "Domestic Partners", February 23, 2012 


The Department of Defense (DoD) issued revised implementing instructions concerning 
the administration of the overseas benefits and allowances program under DoD Instruction 
(DoDI) 1400.25-Volume 1250, Subject: DoD Civilian Persormel Management System: 
Overseas Allowances and Differentials, dated February 23, 2012. 


Effective February 23,2012, in accordance with paragraph l.b.(2) of the revision of 
DoDI 1400.25-V 1250, benefits eligibility for overseas allowances and differentials now extends 
to same-sex domestic partners and their dependents. In accordance with section 040.m of the 
Department of State Standardized Regulations (DSSR), "family" means one or more of the 
following relatives of an employee residing at his/her post... (1) spouse or domestic partner, but 
not both; (2) children who are urunarried and under 21 years of age or, regardless of age, are 
incapable of self-support. For purposes ofthese benefits and allowances, DoDI 1400.25-V 1250 
defines "domestic partner" as "A person in a domestic partnership with a civilian employee of 
the same sex, who is identified in Block 16 of the SF 1190 signed by the employee." 


Affected employees may apply for their domestic partner for overseas allowances (e.g., 
Living Quarters Allowance (LQA) & Post Allowance) by completing a SF 1190 on-line through 
the DoDEA Allowance Processing System (DAPS). If the domestic partner is a U.S. 
Goverrunent employee, that employee is required to complete the column "Spouse Information" 
on SF 1190. A requesting employee is required to provide supporting documentation such as an 
"affidavit for a domestic partner relationship." The attached sample affidavit contains the 
requisite criteria to be used in an actual affidavit establishing domestic partner relationships for 
overseas allowance and travel entitlements. Eligible family members of domestic partners will 
also be entitled to the benefits afforded to other similarly situated family members. 


The benefit payments are effective from February 23, 2012. Employees applying for 
these retroactive benefits must also certify that the domestic partnership relationship was in 
existence as of February 23, 2012. There is no authority in DoDI 1400.25-V1250 to grant 
retroactive allowances prior to the effective date of February 23, 2012. 


For more information contact your local Human Resources Advisor. 


Attachment: 
As stated 


CORRECTED COPY 







DEPARTMENT OF DEFENSE EDUCATION ACTIVITY 

AFFIDAVIT FOR DOMESTIC 

PARTNER RELATIONSHIP 



Definition of Domestic Partner: 


A "domestic partner" is a person in a domestic partnership with an employee or annuitant of the same sex. 
The term "domestic partnership" is defined as a committed relationship between two adults of the same 
sex, in which the partners: 


Applicable Criteria: 


(1) are each other's sole domestic partner and intend to remain so indefinitely; 


(2) maintain a common residence, and intend to continue to do so (or would maintain a common residence 
but for an assignment abroad or other employment-related, financial, or similar obstacle); 


(3) are at least 18 years of age and mentally competent to consent to contract; 


(4) share responsibi I ity for a significant measure of each other's financial obligations; 


(5) are not married or joined in a civil union to anyone else; 


(6) are not the domestic partner of anyone else; 


(7) are not related in a way that, if they were of opposite sex, would prohibit legal marriage in the u.s. 
jurisdiction in which they reside; 


(8) certify that they understand that willful falsification of any documentation required to establ ish that an 
individual is in a domestic partnership may lead to disciplinary action and the recovery of the cost of 
benefits received related to such falsification, as well as constitute a criminal violation under 18 u.s.c. 
100}, and that the method for securing such certification, ifrequired, shall be determined by the agency; 
and 


(9) are willing to promptly disclose any dissolution or material change in the status of the domestic 
partnership. 


The undersigned affirms by signature below that his/her domestic partnership complies with the 
definition and criteria set forth above and that all information provided on this affidavit is accurate, and 
agrees to notify DoDEA Human Resources within thirty (30) days if the domestic partner relationship 
ends or if there is a change in any of the information provided. 


It is understood that domestic partners will be held to the DoDEA standards of conduct that apply to all 
family members. 


Signature of Employee Date 










E-mail Etiquette

Avoid these Mistakes!

[bookmark: 1concise]1. Be concise and to the point.

Do not make an e-mail longer than it needs to be. Remember that reading an e-mail is harder than reading printed communications and a long e-mail can be very discouraging to read. 

[bookmark: 2answer]2. Answer all questions, and pre-empt further questions. 

An email reply must answer all questions, and pre-empt further questions – If you do not answer all the questions in the original email, you will receive further e-mails regarding the unanswered questions, which will not only waste your time and your customer’s time but also cause considerable frustration. 

[bookmark: 3grammar]3. Use proper spelling, grammar & punctuation. 

This is not only important because improper spelling, grammar and punctuation give a bad impression of you  it is also important for conveying the message properly. E-mails with no full stops or commas are difficult to read and can sometimes even change the meaning of the text. And, if your program has a spell checking option, why not use it?  Spell checking is easy. Make it a default setting in your e-mail client to check all messages before you send them. 

[bookmark: 4personal]4. Make it personal. 

Not only should the e-mail be personally addressed, it should also include personal i.e. customized content. 

[bookmark: 5swift]5. Answer swiftly.

E-mails should be replied to within at least 24 hours, and preferably within the same working day. If the email is complicated, just send an email back saying that you have received it and that you will get back to them. 

[bookmark: 7structure]6. Use proper structure & layout. 

Since reading from a screen is more difficult than reading from paper, the structure and lay out is very important for e-mail messages. Use short paragraphs and blank lines between each paragraph. When making points, number them or mark each point as separate to keep the overview. 

[bookmark: 8priority]7. Do not overuse the high priority option.

We all know the story of the boy who cried wolf. If you overuse the high priority option, it will lose its function when you really need it..

[bookmark: 9capitals]8. Do not write in CAPITALS.

IF YOU WRITE IN CAPITALS IT SEEMS AS IF YOU ARE SHOUTING. This can be highly annoying and might trigger an unwanted response in the form of a flame mail. Therefore, try not to send any email text in capitals.

[bookmark: 11read]9. Read the email before you send it.

A lot of people don't bother to read an email before they send it out, as can be seen from the many spelling and grammar mistakes contained in emails. Apart from this, reading your email through the eyes of the recipient will help you send a more effective message and avoid misunderstandings and inappropriate comments.

[bookmark: 12replytoall]10. Do not overuse Reply to All.

Only use Reply to All if you really need your message to be seen by each person who received the original message. 

[bookmark: mailings]11. Mailings > use the Bcc: field or do a mail merge.

When sending an email mailing, some people place all the email addresses in the To: field. There are two drawbacks to this practice: (1) the recipient knows that you have sent the same message to a large number of recipients, and (2) you are publicizing someone else's email address without their permission. One way to get round this is to place all addresses in the Bcc: field. 

[bookmark: 15formatting]12. Be careful with formatting.

DoDEA directives prohibit the use of formatting for email other than the color of the font. 





[bookmark: 17chain]13. Do not forward chain letters.

Do not forward chain letters. It is safe to say that all of them are hoaxes. Just delete the letters as soon as you receive them.

[bookmark: 18receipts]14. Do not request delivery and read receipts.

If you want to know whether an email was received it is better to ask the recipient to let you know if it was received.

[bookmark: 21confidential]16.  Do not use email to discuss confidential information.

Sending an email is like sending a postcard. If you don't want your email to be displayed on a bulletin board, don't send it. Moreover, never make any libelous, sexist or racially discriminating comments in emails, even if they are meant to be a joke.

[bookmark: 22subject]17. Use a meaningful subject.

Try to use a subject that is meaningful to the recipient as well as yourself. Write your subject so it explains what the message is about. The recipient should be able to just read the subject and have an idea what’s in the body, how important it is and when they will need to act on it.

[bookmark: 23active]18. Use active instead of passive.

Try to use the active voice of a verb wherever possible. 

[bookmark: 24urgent]19. Avoid using URGENT and IMPORTANT.

Even more so than the high-priority option, you should try to avoid these types of words in an email or subject line. Only use this if it is a really, really urgent or important message.

[bookmark: 25long]20. Avoid long sentences.

Try to keep your sentences to a maximum of 15-20 words. Email is meant to be a quick medium and requires a different kind of writing than letters. Also take care not to send emails that are too long. If a person receives an email that looks like a dissertation, chances are that they will not even attempt to read it!



[bookmark: offensive]21. Don't send or forward emails containing libelous, defamatory, offensive, racist or obscene remarks.

By sending or even just forwarding one libelous, or offensive remark in an email, you and your company can face court cases resulting in multi-million dollar penalties.

[bookmark: hoax]22. Don't forward virus hoaxes and chain letters.

If you receive an email message warning you of a new unstoppable virus that will immediately delete everything from your computer, this is most probably a hoax. By forwarding hoaxes you use valuable bandwidth and sometimes virus hoaxes contain viruses themselves, by attaching a so-called file that will stop the dangerous virus. The same goes for chain letters that promise incredible riches or ask your help for a charitable cause. Even if the content seems to be bona fide, the senders are usually not. Since it is impossible to find out whether a chain letter is real or not, the best place for it is the recycle bin.

[bookmark: spam]23. Don't reply to spam.

By replying to spam or by unsubscribing, you are confirming that your email address is 'live'. Confirming this will only generate even more spam. Therefore, just hit the delete button or use email software to remove spam automatically.

[bookmark: ccfield]24. Use cc: field sparingly.

Try not to use the cc: field unless the recipient in the cc: field knows why they are receiving a copy of the message. The use of the cc: field can be confusing since the recipients might not know who is supposed to act on the message. In general, do not include the person in the cc: field unless you have a particular reason for wanting this person to see your response. Again, make sure that this person will know why they are receiving a copy.

25.  Be aware of the tone of your message

Some conversations are not meant to be conducted via e-mail because it’s not always easy to convey a certain tone in e-mail like it is in verbal communication. Being terse, criticizing, or even a failed attempt at a joke can make the recipient feel attacked and disrespected. If your message tone is a little rough (re-read it to make sure), or even just comes off that way to the recipient, you’re probably better of picking up the phone. And it’s never a good idea to send a message written in the heat of the moment when your anger may be at full boil. Take some time to cool off before hitting send.


DAEGU HIGH SCHOOL
2012 HOME FOOTBALL GAMES
KELLY FIELD, CAMP WALKER



  Aug 25th (Sat) *7 PM: Seoul Falcons



              Sep 15th (Sat) 1 PM: Kadena Panthers

 

                                Sep 21st  (Fri) *7 PM: Osan Cougars

                  

                                                 Sep 29th (Sat) 1 PM: Edgren Eagles  



 





Warriors

* J.V. game @ 3 PM. POC: Chuck Ryan, Voice of Warrior Football 768-8725 , or visit/ join the Official Warrior Football Booster website @http://www.daeguwarriors.com 
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