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Leadership Meeting today at 1415 in room 412!





Playground Safety:


Please be sure to review the playground safety videos sent out last week with your students; MS please show during Advisory.  It is important that students understand and follow the rules on the playground.  





Bus and Fire Safety:�October is a busy month with an emphasis 








Friday;





Band Concert 10 October 1315


You are invited to bring your class to the gym on 10 October to listen to the band concert.  MS students will sit on the top two rows of the bleachers; 5th and fourth will sit on the bottom row.  All other students will sit on the floor with SS and Kdg sitting in the front.  As you enter the gym please leave room for other classes to join and for younger classes to sit in front.





Legal Notes for October
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Part II on Dealing with Kids who Bully


After you have established your role and goal, how do you deal with kids who bully? Some suggestions are offered in � HYPERLINK "http://inspiringstudentmotivation.blogspot.com/" �"Dealing With Kids Who Bully: Part II."�
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I hope efveryone had an enjoyable long weekend… 





October 9, 2012








In matters of style swim with the current; in matters fo principle stand like a rock.


Thomas Jefferson
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I. The Combined Federal Campaign (CFC)  


The CFC is an annual event for the benefit of participating charitable organizations, during 
which employees are encouraged to:  


 Pledge payroll deductions;  
 Donate 1-time cash gifts, checks, or money orders; and  
 Participate in official fundraising events.  


 


The DoDEA CFC campaign is in full swing and ends December 15th; however, the campaign 
period is often extended. 


CFC fundraising means raising funds for a nonprofit organization, other than a political 
organization, by:  


 Soliciting funds;  
 Selling items; or  
 Actively and visibly participating in the conduct of an event (beyond mere attendance) 


where some portion of the cost of attendance may be taken as a charitable tax deduction.  


Most CFC donations come from pledge cards. CFC events are primarily designed to keep the 
program in the minds of employees and to encourage them to fill-out pledge cards.  


CFC Participation MUST be voluntary. What's NOT Permissible? 


 Personal solicitation of subordinates by superiors;  
 Supervisory inquiries of employee participation;  
 Publicizing an employee's donation (if the employee seeks confidentiality) or choice 


not to donate;  
 Developing & using lists of non-contributors;  
 Providing and using contributor lists for purposes other than routine forwarding of 


contributions;  
 Use of incentive awards for CFC participation; or  
 Establishing percentage or personal dollar goals or quotas 
 While on Government-owned or leased property or on official duty, Federal employees 


may not conduct or participate in any gambling activities including operating gambling 
devices, conducting lotteries or pools, or selling or purchasing numbers slips or tickets. 


It is NOT gambling if: 


 you enter the event based simply on your attendance, or by                                         
merely drawing, for example, a CFC pledge card; 


 If everyone who enters wins; or 
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 If the prize has no real monetary value (e.g., lunch with the Superintendent or use of a 
donated parking space).  


 Challenging participants with a game of skill, such as guessing the number of 
jellybeans in a jar, or a baking contest. 


Also keep in mind that Federal employees may not solicit free merchandise or seek reductions 
from local businesses that aren't available to the general public.  Generally, you may not solicit 
for CFC outside the workplace. 


 We must avoid even the appearance of favoritism or endorsement. We are Federal 
employees and, as such, must remain impartial in the conduct of all official activities. 


 It's not unusual for charities to offer gifts of nominal value to employees, such as cups, 
key chains, etc.  Employees may accept such gifts as long as they aren’t solicited. 


Supervisors may: 


 Encourage participation through a broadly distributed memo;  
 Request summary information about their organization's  
 participation; and  
 In a general meeting ask employees to participate.  
 REMEMBER: Not only is it possible that employees have logical reasons for not 


participating in CFC, they have the right not to participate. 
 While we encourage CFC participation, we cannot coerce participation. 
 We all have an affirmative obligation to protect an employee's freedom of choice to 


participate, as well as the confidentiality of any donation amounts.  


II. The Hatch Act – Participating in Partisan Politics    
 
Before participating in any political activity, DoDEA employees should review the restrictions 
imposed by the Hatch Act.  The following rules apply to most DoDEA civilian employees (SES 
officials are subject to stricter rules).    
 
 Prohibited Political Activities – Civilian employees may not: 


 Use their official authority or influence to interfere with or affect the result of an 
election, which includes: 


 Using their official titles while participating in a permitted political activity 


 Using their authority to coerce anyone into participating in a political activity 


 Soliciting of receiving uncompensated volunteer services from a subordinate 


 Soliciting or discouraging the participation in a political activity of anyone with 
official matters before DoD 


 Participate in the following political fundraising activities: 


 Soliciting or receiving political contributions (except under limited  
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circumstances in relation with certain local elections or federal labor organizations).    
      Not even anonymously over the telephone! 


 Allowing the use of their official titles in relation with political fundraising 


 Hosting or sponsoring a political fundraiser 
But an employee’s spouse may host or sponsor a fundraiser, and the employee may attend  


 Run for partisan political office (except as independent candidates in certain local 
elections)  


 Participate in a permitted political activity while on duty, while in a Government office 
or building, or while using a Government vehicle   


 
Permitted Political Activities – Most DoDEA civilian employees may participate in political 
activities to the extent not expressly prohibited above.  These employees may: 


 Participate in the following activities of political organizations: 


 Being a member of a political party or partisan group  


 Serving as officers of a political party or partisan group 


 Attending a political convention, caucus, or rally 


 Serving as delegates to a political party convention 


 Take an active part in a political campaign, which includes: 


 Displaying a political sign, sticker, button, or similar material (but not while on 
duty, in a Government office or building, or using a Government vehicle) 


Employees may place a political sticker on their privately-owned vehicles even if they park in a 
Government lot  


 Initiating or circulating a partisan nominating petition 


 Canvassing for votes 


 Endorsing or opposing a candidate in a political advertisement, broadcast, or 
campaign literature 


 Addressing a political convention, caucus, or rally on behalf of a candidate 


 Managing a political campaign 


 Distributing campaign literature 


 Participate in the following election-related activities: 


 Voting 


 Acting as recorders, watchers, or challengers at a polling place 


 Serving as election judges or clerks 


 Driving voters to a polling place 


 Running for non-partisan office (i.e. political parties may not designate candidates)  
But, employees who run for non-partisan office may not seek the endorsement of a political 
party or print partisan campaign literature  


 Running as an independent in certain partisan local elections 


 Place a lawn sign supporting a partisan political party or candidate in their yard  


 Participate in the following political fundraising activities: 


 Making a political financial contribution 


 Attending, addressing, or being featured guests at a political fundraiser (but 
refraining from soliciting contributions personally) 


Invitations to a fundraiser may list employees by name as guests or speakers, but  
may not include their official titles or organizations 


 Soliciting or receiving uncompensated volunteer services (but not from a 
subordinate or anyone with official matters before DoD) 
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 Managing or organizing a political fundraiser hosted or sponsored by others (but 
refraining from soliciting contributions personally or inviting guests) 
 


III. 2012 Annual Ethics Training Available Online           
 
All DoDEA employees who file the Office of Government Ethics (OGE) Form 450, 


Confidential Financial Disclosure Statement, or the OGE Form 278, Public Financial 
Disclosure Statement, must complete one hour of ethics training for this calendar year, not 
later than December 31, 2012.  Please note that in order to meet filing deadlines, areas may 
have earlier due dates.  Employees who are not required to file a disclosure form but would like 
to complete the training are welcome to do so.  The online annual ethics training module for 
2012 is available at:  https://webapps.dodea.edu/AET/. 


 
 
 


Please send us your suggestions for articles! 
 
 


This newsletter is brought to you by the Department of Defense Education Activity 
Office of the General Counsel 


 
Mission Statement 


 The Department of Defense Education Activity (DoDEA) Office of the General 
Counsel facilitates DoDEA’s global educational mission by providing high quality and timely 
legal advice and counsel, effective advocacy, and creative problem-solving. 
 


Vision Statement 
 To be a premier Defense Legal Services Agency legal office composed of talented, 
trained, and dedicated professionals located world-wide and working together to support     
DoDEA’s educational mission. 
 


Core Values 
Integrity - Commitment to honesty, fairness, and high      ethical standards and being 
accountable for everything we do. 
 
Excellence - Commitment to proactive customer-focused    service of the highest quality. 
 
Continuous Improvement - Commitment to personal and professional growth of each 
individual and improvement of processes and practices. 
 
Team - Commitment to working collaboratively and valuing the diversity of members to 
maximize team synergy.  


 



https://webapps.dodea.edu/AET/
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For questions related to any of these matters, please contact your local 
DoDEA OGC Office: 
 
        At HQ:    generalcounsel@hq.dodea.edu 
        At DoDDS-E: generalcounsel@eu.dodea.edu 
        At DoDDS-P: generalcounsel@pac.dodea.edu 
        At DDESS: generalcounsel@am.dodea.edu 
 
This Newsletter is provided as information for DoDEA employees and 
may not be distributed outside of DoDEA without the express 
permission of the DoDEA Office of the General Counsel.  It does not 
create any rights or remedies and may not be relied upon by any 
person, organization, or other entity to allege a denial of any such 
rights or remedies 
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